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DEAR READER

IN COLLEGE, I FELT LOST. I wanted information on internships but I felt that no one really cared. My friends and I weren’t on the same page when it came to the importance of internships. They weren’t ready to think about their future. My college’s career center didn’t have any internship opportunities for students until their junior or senior year. I always wished that someone or something existed to help me with the process. Where could I go to find internships and learn what to do once I landed one?

And so I taught myself. I created my own methods of finding internships, and, through trial and error, I learned to make the most of them. I finished college having completed multiple internships (fifteen, to be exact) and a friend jokingly referred to me as “the Intern Queen.” Near the end of my senior year, I decided that I would use the knowledge gained from my internship experiences to start a business—an online internship destination that would list available opportunities and educate students on how to make the most of them. I would call it www.internqueen.com.

Through my internships, I gained tons of insight about myself, the workplace, and my future. You don’t have to do this alone. Let me be the person to guide you on your internship journey. I will provide you with strategies and techniques to find and land great internships—something nobody shared with me.

The state of our economy calls for action. As young people, we must stand up and make things happen. If you are considering this book, or reading this introduction, you should be proud. It’s easy to sit around, do nothing, and wait for opportunities to come to you. The most valuable thing I learned from my fifteen internships was that I had the ability to make things happen. Obstacles motivate me; rejection motivates me. And I learned how to deal with obstacles and rejection over the course of my internship journey.

Yes, this is a book about internships—how to get an internship, make the most of it, and leverage it for your future. But personally, it means so much more. Ultimately these experiences carried me from where I was to where I wanted to be. They taught me that anything is possible.

Learning and educating yourself through real-world experience will help you reach your goals. You have two options—to continue reading and take control of your life right now or to put the book back on the shelf. This is your life. You have an opportunity. Let me be a resource for you. Start this book, put my tips to use, and I promise you’ll gain valuable experience unlike anything else.

I have squeezed every last bit of myself into this book. My passion for internships, helping young people, and inspiring my generation is like no other. And I promise that my energy is contagious. Enjoy my book—and your upcoming journey.

—Lauren Berger, the Intern Queen


INTRODUCTION

AS A COLLEGE FRESHMAN, I focused on everything except opportunity. My days consisted of binge-studying and social activities. I knew that big career decisions would command my attention in the not-so-distant future, but my focus was elsewhere. I didn’t have an answer to the infamous question, “What do you want to be when you grow up?” My parents and teachers would always say, “Lauren, get your act together and figure out what you want to do.” But no one provided an action plan that I could follow to move forward. I was always being told I had “lots of potential,” but I didn’t understand how to turn that into success.

So in 2002, when my mother called and said, “Get an internship,” my initial reaction was that I wasn’t interested. When I realized my mom wasn’t going to let up, I began to seriously consider internship opportunities. Ironically it was my lack of direction that led me into the career center to find more information.

Without rejection, I wouldn’t have developed the thick skin that I have today. In fact, my first internship experience began with rejection. I walked into the career center and eagerly announced, “My name is Lauren Berger, and I’d love an internship. My dream job is to work for Us Weekly magazine.” The two women from the career center stood there and stared at me. They said, “We’re sorry, Lauren, but you need to be a junior or senior to intern. There is one company in town called the Zimmerman Agency, but they only accept seniors. We have nothing for you.”

Looking back on that experience, I always think, what if I had listened to them? Would I be successful now? The word no ignited something inside of me. Somehow I found it challenging and wanted to prove them wrong. I became determined to land an opportunity and immediately went back to my dorm room to research the Zimmerman Agency and other public relations companies in town.

My first step was to visit their website to learn about their business, clients, and company history. The Zimmerman Agency website displayed no information about internship or career opportunities. I studied the website, making sure I was familiar with the company before I picked up the phone to cold-call.

“Hello, this is Lauren Berger calling. May I speak with your internship coordinator?” The internship coordinator (at the time), Autumn, took my call and requested that I send over a resume and cover letter. I researched how to create these materials online and put my extremely minimal experience into a professional format. My resume screamed “freshman,” with my only previous job experience being at the Limited Too and Red Lobster. Luckily I’d participated in several extracurricular activities during high school and had joined some campus groups at Florida State University. I accompanied my resume with a brief cover letter explaining that I was an underclassman but willing to put 150 percent into the position. I emailed my materials to Autumn the day after she requested them. She needed to know this internship was a priority, and I didn’t want her to forget our phone conversation. In the body of the email, I wrote the following short note:


Dear Autumn,

Great speaking with you. Per our conversation, my resume and cover letter are attached. I look forward to speaking with you further.

Best,

Lauren Berger

Florida State University

Phone: 555-555-5555

Email: lberger@gmail.com



My phone rang the next day, and I was called into the Zimmerman Agency for an interview. They wanted to know if I was available to come into the office the following day. At the beginning of your career, it’s important to do everything you can to make yourself available. So I made myself available on the day and at the time they requested. I immediately went out and purchased a plain black business suit that still hangs in my closet. I walked into the interview dressed for success and feeling excited but nervous. I sold myself to Autumn with my passion, energy, and excitement for the position—traits that should never be overlooked or discounted. She hired me on the spot. And just like that, I landed the internship at the Zimmerman Agency. This was the position my career center said I couldn’t get until I was a senior. Years later, when I asked Autumn why I was offered the internship she said, “You seemed unstoppable. There was a passion behind your eyes.” That still resonates with me today.

I experienced a dramatic change after getting that first internship. At the office, employees fascinated me with their drive, focus, and passion for their work. I felt challenged by the duties I was given and enjoyed learning about the industry, administrative tasks, and new projects.

What surprised me was how this internship distinguished me from my friends. I was no longer able to spend time the way I used to. I started using my free time to not only think about my goals but actually take the necessary steps to achieve them. The internship granted me a sense of direction. I developed a sense of urgency and focus on my career—something I’d never experienced in the past. I—not my parents, not my friends—was in control of my future. I learned that I could still go after what I wanted even when people told me no—and that was a powerful lesson. Through this first internship, my mindset changed—and this is what I call my “click moment.” And until I sat down to write this book, I’m not sure I fully understood the integral role that internships played in my life.

This book will take you on a journey through the entire internship process, showing you exactly how an internship can provide the tools to launch and better your career. In the first chapter, I will explain the significance of internships, explore current trends, and provide solutions for students having difficulty fitting internships into their schedule. Remember, the purpose of this book is to show you how to find, land, and make the most out of internship opportunities—both paid and unpaid. The first handful of chapters talk about how to find your dream internship, and the last few chapters discuss how to be the best intern ever. Make sure you comb through each section carefully so you don’t miss a single piece of advice!

Together we’ll go beneath the surface of an internship. I take you past the satirical depictions of interns and guide you directly to the core of internships, where you can transform your college careers. You will finish this book as a focused internship candidate, one who is confident in how to land an internship and who knows how to make the most of the experience. This process is about connecting the dots and identifying opportunities that have a positive long-term effect on your life.
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The Truth About
Internships
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No matter what the common perception of internships might be, they are, inarguably, the most valuable experience for today’s college student. And the statistics are there to back it up. In 2010, students with internships on their resume received a greater number of job offers than students without internships. Additionally, students with internship experience received higher salary offers for their first jobs than students without internships.1 The internship remains the only proven way to provide students with the entry-level job experience, training, and relationships necessary to better prepare them for their career path.

Perhaps the strongest argument for internships stems from those who started as interns and have gone on to be successful. I point you to the likes of Oprah Winfrey, who started as an intern for a local CBS affiliate in Nashville; award-winning journalist Brian Williams, who started as an intern for the Jimmy Carter administration; and fashion designer extraordinaire Betsy Johnson, who started as an intern for Mademoiselle magazine. Despite these facts, statistics, and examples, many students across America remain unconvinced and unwilling to consider internships. They don’t want to focus their attention on gaining the practical workplace experience usually needed to land a job after college. These students have not experienced their click moment.

I begin my internship presentations at universities by asking students to raise their hands if they’ve had an internship. Approximately 20 percent raise their hands. Those 20 percent are on the right track. The other 80 percent will be on the right track soon—they just need a bit of encouragement. But why does this happen? What is the disconnect between Gen Y and the concept of internships?

Many call this a generational issue, but I say it’s the difference between knowing and doing. I argue that students do know where they want to go and how they want their life to end up—at least in a general sense. What they do not know is how they are going to arrive at their chosen destination. People tend to focus on the end result and overlook the roadmap that shows students how to get from point A to point B. When I was younger, I was constantly asked, “What do you want to be when you grow up?” This question forced me to think about my career goals but failed to show me how I could achieve them. Students understand the importance of landing a job after college. I don’t doubt that. However, they often have a lack of guidance for the time in between.

I, too, ask students what they want to be when they grow up. The difference is that I follow up the question by asking how they are going to get there. How will you achieve your goal? What internship can you get to further your understanding of a specific industry?

Before we dive into the current internship space and explore internship trends, I want to explain why an internship is a necessary tool for one’s future. Below I’ve outlined five key components of an internship that are crucial to lifelong career success: hands-on education, networking, resume building, gaining references, and pursuit or elimination. To be clear, these five components apply to both paid and unpaid internships.

HANDS-ON EDUCATION
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A hands-on education is something that can’t be achieved in the classroom. Your internship not only teaches you what goes on within a company but also provides you with the opportunity to execute and perform these tasks while under the proper mentorship or supervision. As an intern, you handle administrative tasks, sit in on meetings, and develop a clear understanding of how executives do what they do. You will make mistakes because you are learning. In fact, you are expected to make mistakes. These mistakes help prepare you to excel postcollege, when you are on the company’s dime. This knowledge and practice will place you above your competition and ahead of the crowd for job interviews. Mary Mahoney, assistant director of Career Services at the University of Tennessee says, “If you were an employer, who would you rather hire: the student with no previous experience or the student who’s had intense training and experience in your field and is familiar with your processes, software, and materials?”2

Remember, according to a 2010 Student Survey conducted by the National Association of Colleges and Employers, 51 percent of students have had internships by the time they graduate from college.3 It would be disappointing to miss out on a job postcollege because the person you are up against had had an internship and you hadn’t.

NETWORKING
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As an intern, your job is to meet all the people in the office and give them a reason to remember you. Potential contacts hear about job openings within their personal and professional networks, and you must be able to tap into those networks as an intern. Your ability to keep in touch with and nurture these contacts will be crucial to your long-term career goals. Do you know how I landed my first job out of college at Creative Artists Agency, the largest talent agency in the world? I called up a contact that I met at my FOX internship and asked him to put in a call for me. One week after moving to Los Angeles, I lined up an interview and landed the job. In chapters 8 and 9, I’ll provide tons of networking tips to ensure you are able to properly leverage your new contacts.

RESUME BUILDING
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Employers judge candidates by this one piece of paper. If it doesn’t list an internship and speak to the candidate’s professionalism, experience, and capabilities, there is a strong chance it will get thrown away or deleted. I’ve termed these resumes “trash can resumes” and will continue to define what qualifies (and how to avoid) them in chapter 3. Employers spot an internship on a resume and they instantly see dedication, a strong work ethic, and a sense of focus from the student. Internships say to an employer, “I care about my future. I dedicated time to hone my skills and work on my craft in order to excel in my future.”

My first out-of-state internship was in New York City at Backstage, a theatre trade newspaper. The day I phoned the company to ask about internship openings, the editor-in-chief, Sherry Eaker, answered the phone. Her first question was “Have you ever had an internship?” She was pleased when I answered, “Yes!” When a student’s resume says “internship,” it speaks to experience.

REFERENCES

[image: ]

You should already know how to properly sell yourself—but do you have professionals willing to sell you? Are there executives who can speak intelligently and truthfully about your professional skills, attitude, and how you function in the workplace? Internships provide a place to gain these references and continuously prove yourself to a variety of professionals. Each task you perform has multiple purposes and will affect multiple people. Make sure each person you assist can speak to your capabilities. By doing this, you turn a contact into a reference. Jennifer Rupert, assistant director of Career Development at the New School in New York City explains, “People get to see you in action. They experience your work ethic and enthusiasm. In short, they get a chance to know you and become personally invested.”4

These references will write you glowing letters of recommendation in the future. In other words, your relationships with internship coordinators and executives can drastically affect your future. Keep this in mind from day one of your internship.

PURSUIT OR ELIMINATION
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The last component of an internship is my favorite: pursuit or elimination. Students worry their internship experience might not be successful. But here’s the thing, even less-than-stellar internships are beneficial. They establish what you like and what you don’t like, what you want to pursue and what should be eliminated in terms of your future. Spend one semester interning at a company and determine if that’s the right fit. Don’t waste time doing this postcollege. Remember that experience—whether positive or negative—is still a valuable resume builder. No matter what the outcome, you will leave an internship more informed than when you walked in. You will gain knowledge of that industry, learn how the specific office is run, understand administrative tasks, and leave with contacts.

In 2005, I accepted an internship at NBC Universal in their on-air promotions department. The entertainment industry interested me, but I knew nothing about this specific part of the business. The internship provided a full education on the marketing and editing side of the television business. I spent my internship archiving old tapes, assisting in the edit bay, and helping the promotional spots go from idea to on the air. The entire process intrigued me but ultimately was not appealing enough to pursue after graduation. My internship allowed me to make great contacts in the marketing and on-air promotional space, learn a new side of the industry, and eventually decide that I didn’t want to do this on a daily basis. I was grateful to learn that lesson as an intern for ten weeks instead of as an entry-level employee.

TODAY’S INTERNSHIP SCENE

[image: ]

A few key factors have influenced the internship space the most over recent years. Internships are a frequent news topic with new terminology like perma-interns, alternative interns, intern contests, and even internship auctions being introduced. Every few years we also see a reality show or a television commercial emerge portraying interns in a variety of ways. Over the past year, I would even call internships trendy—as they are becoming “must haves” for today’s college student. The economic downturn and changes in communication have led to more internship positions all over the world. More opportunities mean more students applying, and more students applying means employers are able to select from a higher caliber candidate pool.

The Economic Effect

The surge of layoffs in early 2009 led to many more internship positions and a wider diversity of opportunities. Typically the most common internships are in the following fields: finance, engineering, marketing, sports, entertainment, education, nonprofit, media, journalism, publicity, sales, law, publishing, and medicine. Once the layoffs started, the number of available internship opportunities within these industries increased. The rise of entrepreneurship also created a new slew of internship opportunities for students at start-ups around the country.

The economic downturn also led to new criticisms that employers were firing employees and replacing them with interns. Employers have also been blamed for bringing students on for semester after semester and treating students as employees rather than as interns. A perma-intern is a student who stays at a company for multiple semesters and never leaves his or her internship. In chapter 6, I discuss legalities behind internships and talk more about this issue. It’s important for employers to be aware of the internship guidelines and to understand that interns should not replace employees.

These days, most industries do offer some type of qualified internship experience. In fact, some companies like DKNY have gone so far as to auction off internships on eBay, something that stirred major controversy as this was considered “paying for an internship.” The increase in internships not only in the United States but also abroad has also sparked students’ interest. They see more opportunities, and more of them are willing to apply. For employers, more resumes coming in means they have a larger selection for their intern pools. The employers get to be more selective when they hire. Why not select a student who has previous experience?

With more students entering the job market with internships on their resumes, employers are able to hire more experienced candidates for entry-level jobs. This creates a strong demand for students to have internships before they graduate. Since universities want their students to grab top-notch positions, they must encourage their student body to intern. And if that means encouraging students as early as their freshman or sophomore years and mandating internship policies, they are going to do it. Several universities nationwide are considering new internship policies and shifting old ones. “Bradley University, for example, encourages first-year students to focus on internships and makes it possible for students to register for internship courses as soon as they have earned sophomore standing,” explains Jane Linnenburger, executive director of Bradley University’s Smith Career Center.5 Another example is the Robert J. Trulaske, Sr., College of Business at the University of Missouri, the first of its kind to institute a mandatory internship program for undergraduate business majors.

The economy has not only affected the number of internships but also the types of internship candidates. The potential internship candidates who are not college students have been termed alternative interns and are hungry for work and experience. The typical internship candidate has historically been a college student, but now high school students, recent graduates, and adults have entered the space. High schools across America are creating internship programs for their students to gain college credits (similar to AP classes). Additionally adults who were laid off, stay-at-home moms, folks who went back to school or just want a career change are looking at internships. If you fall into the alternative intern category, follow the advice in the book just like a college student would. Many employers aren’t used to taking on high school students, so a conversation should be had with the employer about their willingness to take on a high school intern. Another idea for high school students is to approach local business owners, as they may be more willing to hire them. Recent graduates and adults looking to change careers and utilize internships as a “foot in the door” should go after employers with informal human resource policies. A large company with a formal HR policy in place will not accept someone not enrolled in school. Below are a few tips for alternative interns to remember when using this book:


• Reach for the stars. There is always a way to get things done. Don’t take no for an answer. If they say you cannot intern, ask if you can job shadow. If they say you cannot job shadow, ask to set up an informational interview.

• If you are in high school, ask your guidance counselor about programs the high school has established to help students find internship experience.

• Request informational interviews forever. I am out of school and I still reach out to people I admire and ask to sit down with them. You have a 50/50 chance they will say yes. The conversation might be life changing.

• Make sure you have a resume. If your resume hasn’t been updated in a while, run it by your friend, counselor, or job coach. My mother’s resume said she was married. Clearly it hadn’t been updated in years.

• Don’t let age play a part in your internship. Internship coordinators could be much older than you or much younger than you. No matter what their age, give them nothing but respect. If you are out of college and going into an internship, prepare to be very close in age to the internship coordinator. If you have a problem taking orders from someone younger than you, rethink interning.

• If you have heavy responsibility at home, consider a virtual internship position.

• If you cannot make the commitment to intern, consider asking someone for one of the lower-commitment approaches: job shadowing or informational interviewing.



Changes in Communication

Another trend affecting the internship scene is the way we communicate. Our favorite ways to communicate have shifted dramatically over the past decade. We want our information and we know how to get it quickly. I’ll never forget being in New York and hearing about an earthquake in Los Angeles (where I currently live). Do you know how I found out? Twitter. When I checked CNN and other news sites, nothing was up. Twitter provided me with an instant real-time newsfeed. From Twitter updates to Facebook status and Foursquare check-ins, the way we communicate now is extremely different from how we’ve communicated in the past. The internship space does a pretty decent job of adapting to this technology friendly environment. Indeed, communication has changed both the tasks at internships and how students find opportunities.

An example of this is the Twitern, a phrase Pizza Hut coined for their Twitter-friendly internship position. Yes, they hire an intern to monitor the brand’s public persona on Twitter. Employers need students on board who have already integrated social media into their daily lifestyle and who can do the same thing for the company’s brand. Students use Facebook, MySpace, Twitter, LinkedIn, and Foursquare every day, so they understand how to make a brand’s social media profile come alive.

Communication also affects the way students find internships. Whereas before, a clear barrier existed between student and recruiter, companies and brands now favor personalized online connections. The relationship between consumer and brand is more intimate than in the past. Brands spend hundreds of thousands of dollars each year hiring people to log on to the Internet and start a conversation. Students should have an online relationship with brands and employers that interest them. Top recruiters like Starbucks, AT&T, and Limited brands all have this functionality. They want to engage students through unique online platforms. Social media has definitely become one of the most talked about topics in the business. I’ll speak more on how to connect with target employers through social media in chapter 4.

The trends mentioned above propose challenges to you, the student. Employers review resumes and look for more internship experience, more extracurricular activities, and overall a more qualified candidate. Can you be this candidate? Do you have what it takes?

FINDING TIME FOR AN INTERNSHIP
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Throughout my speaking tours, students always ask me how they can fit an internship into their busy schedules. They already attend classes, work part-time, and want to have fun. I’m here to tell you that it is all possible. Developing strong time management skills will help you learn how to fit an internship into your life. It’s all a matter of focus and preparation. I instruct you to divide and conquer. First, let’s figure out how you currently spend your time. When I was a student, I didn’t fully understand how I spent my time, so I tracked all of my activities (even eating and sleeping) throughout the period of one week. During my junior year of college, I interned at Transcontinental Media, had four school classes per week, and waited tables at the Improv Comedy Club in Orlando. My schedule looked something like the schedule at the top of the opposite page.

And below that is an example of my schedule from the summer after my sophomore year of college when I interned in Los Angeles at two companies (BWR Public Relations and Warren Cowan & Associates). I also worked part-time at Islands Fine Burgers.

If you have trouble prioritizing, time management expert Elizabeth Saunders says, “If you feel overwhelmed, list out everything on your plate, from friends to meetings. Then put these in order of importance based on two criteria:


• Does it bring you toward your professional and personal goals?

• Does it make you happy and bring you energy? If at all possible, eliminate or at least minimize the time you spend on anything that falls at the bottom of the list.”6



[image: ]

[image: ]

[image: ]

[image: ]

I’ve inserted a blank calendar above for you to fill out followed by a priority list. Remember, first fill out the calendar and then prioritize and take a close look at where your time is being spent.

Once you’ve listed and estimated the time requirements of your commitments and eliminated nonessential items, the next step is to create a close-to-perfect class schedule. I’ve attended two large universities (Florida State University and University of Central Florida), so I know this isn’t always possible or realistic. Attempt to stack your classes on certain days of the week. Try putting all of your classes on Monday, Wednesday, Friday or Tuesdays and Thursdays. This way you can intern for full business days in between. Another option is to schedule all of your classes early in the morning so that you are able to intern in the afternoons. Remember, the business day is usually 8 or 9 a.m. until 5 or 6 p.m. Most internships require at least fifteen hours per week, so working five-hour shifts for three days per week could be an option. You could also intern every day of the week for three hours each day. When I was in school, I would schedule evening classes twice per week so that I could intern for two full days in the office. To make sure that school remains a priority, do not start your internship until your class schedule is confirmed. Even if your internship coordinator asks you to start your internship early, I encourage you to ask if you can wait until the second week of classes. This will show the employer that personal organization is a priority.

Additional options for students feeling constantly strapped for time are online classes and virtual internships. If flexibility is a priority, I suggest you check out these opportunities on your campus. With virtual internships, you can work from home or school and communicate with the company online, over the phone, or by using Skype. Virtual interns perform a variety of tasks; the only real difference is the internship takes place off-site. Virtual interns can be responsible for marketing plans, press strategy, website management, administrative work, social media, and a variety of other tasks. This is an interesting option for students who need to be at home during the day, live far away from metropolitan areas, or want a more flexible internship schedule. The number of virtual internship listings on my website has tripled over the past year.

Part-time jobs may be a necessary component for your internship process. Many students participating in unpaid internships must find part-time work to support their summers. Also, many students (including myself) manage an internship, part-time job, and schoolwork during the school year. If you decide to take the plunge and get a great internship and part-time job, you must run a tight ship and conduct yourself in a professional manner. Find a job that works for your schedule, not against it. You’ll want to find a job that brings in a decent paycheck, forces you to meet new people, and is convenient. Don’t take a job because it’s the first one you see or because all of your friends work there. You don’t want your job to be a stress factor in your life. Do whatever it takes to find the right opportunity for you and your schedule.

When I was a student, I don’t think I understood the value of my time or that I had the ability to say no to friends and events. I found myself always saying yes and never having any time to myself. Often we are sucked into other people’s worlds, and before we know it, our entire day is spent catering to someone else’s schedule.

Make this year about concentrating on your life and building your own schedule. Decide how you want to spend your time, what your priorities are, and put your schedule together—one commitment at a time. Gabrielle Bernstein, author of Spirit Junkie, also supports this theory and says, “Scale back. The key to managing a few things at once is to keep it to a few. Learning how to say no is crucial. Keep it simple and you’ll find that you’ll have more energy and more time to do great work.”7

[image: ] INTERN QUEEN CHAPTER ESSENTIALS


• Review and make sure you fully understand the five components behind any internship: hands-on education, networking, resume building, gaining references, and pursuit or elimination.

• Have a clear understanding of how the economy and communication have affected the number of internships, how people get them, and what you need to do to be competitive.

• Track and write down how you spend your time for one week. Decide which activities are worth your time and which aren’t. Make a new schedule and determine how many hours per week you should be spending on each activity. Don’t forget to sleep!

• Create your close-to-perfect class schedule. Block out a few hours one night to mess around with your class schedule and the days you take classes. Look at all of the options such as days of the week, evening classes, or morning classes.

• Check out online classes at your college or university if you think this could be a viable option for you.

• Decide if you will get a part-time job and start looking for some possibilities.

• Research virtual internships and consider them an option if you have a tough schedule, need to work from home, or feel your local opportunities are limited.



After fully disclosing the advantages of taking internships, showing you trends within the internship space, and proving that you can make time for internships, let’s continue. Feel free to flip back and review these five components whenever you get an internship offer. The rest of the book takes you through the internship application process and the actual internship opportunity. My goal is to get you prepared and make you a knowledgeable internship candidate who understands the entire process from day one until the last day. With my help, you will become the ideal intern candidate.

As the Intern Queen, I’ve had my fair share of internship experiences. I hope I’ve relayed the momentous role they’ve played in my life. Everything I absorbed from my internships helped build the foundation for my professional career. And now I’d like to officially pass the torch down to you, the intern candidate. It’s your turn to experience the power that these internships provide. Are you ready for your click moment?




End of sample




    To search for additional titles please go to 

    
    http://search.overdrive.com.   
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