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  Before You Begin


  HOW THIS BOOK IS ORGANIZED


  Taking any of the officer candidate tests involves serious preparation. Test taking shares some aspects with other endeavors, such as competing in athletics. It requires discipline and practice to succeed.


  These are skills that can be improved through coaching, but, ultimately, improvement also requires practice. This book gives you both.


  
    	Part I provides essential information on career opportunities in the military. Potential occupations, officer rank structure, pay and benefits, and general commissioning requirements are covered in detail. You’ll also learn about opportunities for women in the military, including information about pay equity, being a single parent in the military, and job restrictions for servicewomen.


    	Part II contains information about branch-specific commissioning requirements, including a chapter on each branch of the armed services. Each chapter details the history of the respective officer candidate or officer training school, what to expect there, career fields available, and requirements and qualifications for admittance.


    	Parts III–V contain information about the structure and content of the officer candidate tests. Tips and strategies for preparing for test day are listed, along with the basic info about each test. There are also sections about every question type you are likely to encounter and plenty of examples and sample test items.


    	Part VI consists of nine practice tests, with detailed answer explanations for each question. The answer explanations are invaluable for helping you learn from your mistakes.


    	Part VII contains three officer candidate tests, with detailed answer explanations for each question. These tests are similar in format and structure to the actual officer candidate tests; however, they are not meant to be comprehensive. These tests are a useful approximation of essential sections from actual exams.

  


  SPECIAL STUDY FEATURES


  Peterson’s Master the Officer Candidate Tests 8th Edition was designed to be as user friendly as it is complete. To this end, it includes a couple features to make your preparation more efficient.


  Overview


  Each chapter begins with a bulleted overview listing the topics covered in the chapter. This will allow you to quickly target the areas in which you are most interested.


  Summing It Up


  Most of the chapters end with a point-by-point summary that reviews the most important items. The summaries offer a convenient way to review key points.


  YOU’RE WELL ON YOUR WAY TO SUCCESS


  You’ve made the decision to apply to become an officer. Peterson’s Master the Officer Candidate Tests will help prepare you for the steps you’ll need to take to achieve your goal—from scoring high on the exam to being admitted to the Officer Candidate School or Officer Training School of your choice. Good luck!


  
    
      	
        PART I

        ...........................................


        CAREER OPPORTUNITIES FOR COMMISSIONED OFFICERS

        ............................................


        CHAPTER 1 Career Opportunities for Officers in the Military


        CHAPTER 2 Officer Opportunities for Women in the Military

      
    

  


  Career Opportunities for Officers in the Military


  OVERVIEW


  
    	Military officer occupations



    	Officer rank structure



    	Pay and benefits



    	General commissioning requirements



    	How to become an officer



    	Reserve and guard opportunities



    	Branch-specific commissioning information



    	Summing it up


  


  If you are reading this book you have decided to or at least are considering applying for a commission as an officer in the U.S. military. This book will help you prepare for the officer candidate test that will be used to determine, in part, your eligibility for a commissioning program. In addition to being a study guide, Peterson’s Master the Officer Candidate Tests provides helpful information on choosing the best commissioning path for you.


  As a commissioned officer you will join the ranks of thousands who have come before you and will become part of the rich history and heritage of the U.S. military.


  Serving as a commissioned officer in the U.S. military has its benefits. Among these benefits are:


  
    	Competitive pay


    	$400,000 life insurance at a very low cost (as well as life insurance for family)


    	30 vacation days each year


    	Retirement after twenty years


    	Educational benefits for advanced degrees


    	Thrift Savings Plan (for additional retirement funds)


    	Responsibility and leadership positions at an early age


    	Tax-free shopping at base stores and commissary

  


  As with most occupations, there are also some negative aspects and, as you can probably imagine, serving in the military has its share of disadvantages, including:


  
    	Working hours that may not always be constant


    	Working in hazardous conditions (and locations)


    	Family separations due to assignments and/or deployments


    	Family moves


    	Job locations that may not be desirable to you

  


  MILITARY OFFICER OCCUPATIONS


  Military officers work in many different types of occupations that fall into nine broad categories:
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      	Combat specialty officers
    


    
      	[image: ]

      	Engineering, science, and technical officers
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      	Executive, administrative, and managerial officers
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      	Health care officers
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      	Human resource development officers
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      	Media and public affairs officers
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      	Protective service officers
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      	Support services officers
    


    
      	[image: ]

      	Transportation officers
    

  


  The table below illustrates the breakdown of the number of personnel, by service branch, in each occupational category (according to 2007 U.S. Department of Labor statistics).


  Military Officer Personnel by Broad Occupational Category and Branch of Service (January 2007)


  
    
      	Occupational GroupOfficer

      	Army

      	Air Force

      	Coast Guard

      	Marine Corps

      	Navy

      	Total (all services)
    


    
      	Combat Specialty occupations

      	19,029

      	3,986

      	—

      	4,039

      	6,036

      	33,090
    


    
      	Engineering, Science, and Technical occupations

      	21,573

      	14,841

      	3

      	3,922

      	9,556

      	49,895
    


    
      	Executive, Administrative, and Managerial occupations

      	12,422

      	7,760

      	61

      	2,620

      	7,082

      	29,945
    


    
      	Health Care occupations

      	11,092

      	8,917

      	—

      	—

      	5,896

      	25,905
    


    
      	Human Resource Development occupations

      	2,890

      	2,989

      	19

      	284

      	3,032

      	9,214
    


    
      	Media and Public Affairs occupations

      	340

      	297

      	7

      	170

      	270

      	1,084
    


    
      	Protective Service occupations

      	3,074

      	1,015

      	1

      	358

      	1,003

      	5,451
    


    
      	Support Service occupations

      	1,866

      	685

      	7

      	39

      	928

      	3,525
    


    
      	Transportation occupations

      	13,535

      	18,158

      	1

      	6,349

      	11,374

      	49,417
    


    
      	Non-occupation or unspecified coded personnel

      	12,168

      	7,088

      	8,381

      	4,296

      	8,375

      	40,308
    


    
      	Total officer personnel for each military branch and Coast Guard

      	97,989

      	65,736

      	8,480

      	22,077

      	53,552

      	247,834
    


    
      	SOURCE: U.S. Department of Defense, Defense Manpower Data Center
    

  


  Combat specialty officers plan and direct military operations, oversee combat activities, and serve as combat leaders. This category includes officers in charge of tanks and other armored assault vehicles, artillery systems, Special Forces, and infantry. Combat specialty officers normally specialize by the type of unit that they lead. Within the unit, they may specialize by type of weapon system. Artillery and missile system officers, for example, direct personnel as they target, launch, test, and maintain various types of missiles and artillery. Special operations officers lead their units in offensive raids, demolitions, intelligence gathering, and search-and-rescue missions.


  Engineering, science, and technical officers have a wide range of responsibilities based on their area of expertise. They lead or perform activities in areas such as space operations, environmental health and safety, and engineering. These officers may direct the operations of communications centers or the development of complex computer systems. Environmental health and safety officers study the air, ground, and water to identify and analyze sources of pollution and its effects. They also direct programs to control safety and health hazards in the workplace. Other personnel work as aerospace engineers to design and direct the development of military aircraft, missiles, and spacecraft.


  Executive, administrative, and managerial officers oversee and direct military activities in key functional areas such as finance, accounting, health administration, international relations, and supply. Health services administrators, for instance, are responsible for the overall quality of care provided at the hospitals and clinics they operate. They must ensure that each department works together. As another example, purchasing and contracting managers negotiate and monitor contracts for the purchase of the billions of dollars’ worth of equipment, supplies, and services that the military buys from private industry each year.


  Health care officers provide health services at military facilities, on the basis of their area of specialization. Officers who examine, diagnose, and treat patients with illness, injury, or disease include physicians, registered nurses, and dentists. Other health care officers provide therapy, rehabilitative treatment, and additional services for patients. Physical and occupational therapists plan and administer therapy to help patients adjust to disabilities, regain independence, and return to work. Speech therapists evaluate and treat patients with hearing and speech problems. Dietitians manage food service facilities and plan meals for hospital patients and for outpatients who need special diets. Pharmacists manage the purchase, storage, and dispensing of drugs and medicines. Physicians and surgeons in this occupational group provide the majority of medical services to the military and their families. Dentists treat diseases, disorders, and injuries of the mouth. Optometrists treat vision problems by prescribing eyeglasses or contact lenses. Psychologists provide mental health care and also conduct research on behavior and emotions.


  Human resource development officers manage recruitment, placement, and training strategies and programs in the military. Recruiting managers direct recruiting efforts and provide information about military careers to young people, parents, schools, and local communities. Personnel managers direct military personnel functions such as job assignment, staff promotion, and career counseling. Training and education directors identify training needs and develop and manage educational programs designed to keep military personnel current in the skills they need.


  Media and public affairs officers oversee the development, production, and presentation of information or events for the public. These officers may produce and direct motion pictures, videos, and television and radio broadcasts that are used for training, news, and entertainment. Some plan, develop, and direct the activities of military bands. Public information officers respond to inquiries about military activities and prepare news releases and reports to keep the public informed.


  Protective service officers are responsible for the safety and protection of individuals and property on military bases and vessels. Emergency management officers plan and prepare for all types of natural and human-made disasters. They develop warning, control, and evacuation plans to be used in the event of a disaster. Law enforcement and security officers enforce all applicable laws on military bases and investigate crimes when the law has been broken.


  Support services officers manage food service activities and perform services in support of the morale and well-being of military personnel and their families. Food services managers oversee the preparation and delivery of food services within dining facilities located on military installations and vessels. Social workers focus on improving conditions that cause social problems such as drug and alcohol abuse, racism, and sexism. Chaplains conduct worship services for military personnel and perform other spiritual duties according to the beliefs and practices of all religious faiths.


  Transportation officers manage and perform activities related to the safe transport of military personnel and material by air and water. These officers normally specialize by mode of transportation or area of expertise because, in many cases, they must meet licensing and certification requirements. Pilots in the military fly various types of specialized airplanes and helicopters to carry troops and equipment and to execute combat missions. Navigators use radar, radio, and other navigation equipment to determine their position and plan their route of travel. Officers on ships and submarines work as a team to manage the various departments aboard their vessels. Ship engineers direct engineering departments aboard ships and submarines, including engine operations, maintenance, repair, heating, and power generation.


  Figure 1 further illustrates the distribution of officers by occupational group.


  Figure 1: DISTRIBUTION OF OFFICERS BY OCCUPATIONAL GROUP
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    	Executive, administrative, and managerial (12.37%)


    	Human resource development (2.4%)


    	Media and public affairs (0.47%)


    	Health care (11.56%)


    	Engineering, science, and technical (22.82%)


    	Protective services (1.97%)


    	Support services (1.43%)


    	Transportation (31.5%)


    	Combat specialty (12.28%)

  


  The nine categories above can be further divided into specific occupations. The table that follows lists those specific occupations under their respective categories. Although most occupations are common to all the services, some are not. An “X” is placed under each branch if that specific occupation pertains to that branch of service.


  
    
      	OFFICER OCCUPATIONAL AREAS
    


    
      	Officer Occupations

      	Army

      	Navy

      	Air Force

      	Marine Corps

      	Coast Guard
    


    
      	Executive, administrative, and managerial occupations
    


    
      	Administrative officers

      	


      	X

      	X

      	X

      	X
    


    
      	Finance and accounting managers

      	X

      	X

      	X

      	X

      	X
    


    
      	Health services administrators

      	X

      	X

      	X

      	

      	X
    


    
      	International relations officers

      	X

      	X

      	X

      	X

      	X
    


    
      	Logisticians

      	X

      	X

      	X

      	X

      	

    


    
      	Management analysts and planners

      	X

      	X

      	X

      	X

      	X
    


    
      	Purchasing and contracting managers

      	X

      	X

      	X

      	X

      	X
    


    
      	Recruiting managers

      	X

      	X

      	X

      	X

      	X
    


    
      	Store managers

      	X

      	X

      	X

      	X

      	X
    


    
      	Supply and warehousing managers

      	X

      	X

      	X

      	X

      	X
    


    
      	Human resource development occupations
    


    
      	Personnel managers

      	X

      	X

      	X

      	X

      	X
    


    
      	Recruiting managers

      	X

      	X

      	X

      	X

      	X
    


    
      	Teachers and instructors

      	X

      	X

      	X

      	X

      	X
    


    
      	Training and education directors

      	X

      	X

      	X

      	X

      	X
    


    
      	Support services occupations
    


    
      	Chaplains

      	X

      	X

      	X

      	


      	

    


    
      	Food service managers

      	X

      	X

      	X

      	X

      	X
    


    
      	Social workers

      	X

      	X

      	X

      	


      	

    


    
      	Media and public affairs occupations
    


    
      	Audiovisual and broadcast directors

      	X

      	X

      	X

      	X

      	

    


    
      	Music directors

      	X

      	X

      	X

      	X

      	X
    


    
      	Public information officers

      	X

      	X

      	X

      	X

      	X
    


    
      	Health care occupations
    


    
      	Dentists

      	X

      	X

      	X

      	

      	X
    


    
      	Dietitians

      	X

      	X

      	X

      	

      	

    


    
      	Optometrists

      	X

      	X

      	X

      	

      	

    


    
      	Pharmacists

      	X

      	X

      	X

      	

      	X
    


    
      	Physical and occupational therapists

      	X

      	X

      	X

      	

      	X
    


    
      	Physician assistants

      	X

      	X

      	X

      	

      	X
    


    
      	Physicians and surgeons

      	X

      	X

      	X

      	

      	X
    


    
      	Psychologists

      	X

      	X

      	X

      	

      	

    


    
      	Registered nurses

      	X

      	X

      	X

      	

      	X
    


    
      	Speech therapists

      	X

      	X

      	X

      	

      	X
    


    
      	Engineering, science, and technical occupations
    


    
      	Aerospace engineers

      	


      	X

      	X

      	X

      	X
    


    
      	Civil engineers

      	X

      	X

      	X

      	X

      	X
    


    
      	Communications managers

      	X

      	X

      	X

      	X

      	X
    


    
      	Computer systems officers

      	X

      	X

      	X

      	X

      	X
    


    
      	Electrical and electronics engineers

      	X

      	X

      	X

      	X

      	X
    


    
      	Environmental health and safety officers

      	X

      	X

      	X

      	X

      	X
    


    
      	Industrial engineers

      	X

      	X

      	X

      	X

      	X
    


    
      	Intelligence officers

      	X

      	X

      	X

      	X

      	X
    


    
      	Lawyers and judges

      	X

      	X

      	X

      	X

      	X
    


    
      	Life scientists

      	X

      	X

      	X

      	


      	

    


    
      	Marine engineers

      	


      	X

      	


      	


      	X
    


    
      	Nuclear engineers

      	X

      	X

      	


      	X

      	

    


    
      	Ordnance officers

      	X

      	X

      	X

      	X

      	X
    


    
      	Physical scientists

      	X

      	X

      	X

      	X

      	X
    


    
      	Space operations officers

      	X

      	X

      	X

      	X

      	

    


    
      	Protective service occupations
    


    
      	Emergency management officers

      	X

      	X

      	X

      	X

      	X
    


    
      	Law enforcement and security officers

      	X

      	X

      	X

      	X

      	X
    


    
      	Transportation occupations
    


    
      	Air traffic control managers

      	X

      	X

      	X

      	X

      	

    


    
      	Airplane navigators

      	X

      	X

      	X

      	X

      	X
    


    
      	Airplane pilots

      	X

      	X

      	X

      	X

      	X
    


    
      	Helicopter pilots

      	X

      	X

      	X

      	X

      	X
    


    
      	Ship and submarine officers

      	X

      	X

      	


      	


      	X
    


    
      	Ship engineers

      	X

      	X

      	


      	


      	X
    


    
      	Transportation maintenance managers

      	X

      	X

      	X

      	X

      	X
    


    
      	Transportation managers

      	X

      	X

      	X

      	X

      	X
    


    
      	Combat specialty occupations
    


    
      	Armored assault vehicle officers

      	X

      	


      	


      	X

      	

    


    
      	Artillery and missile officers

      	X

      	X

      	X

      	X

      	

    


    
      	Combat mission support officers

      	X

      	X

      	X

      	X

      	

    


    
      	Infantry officers

      	X

      	X

      	


      	


      	

    


    
      	Special officers

      	X

      	X

      	X

      	X

      	

    

  


  OFFICER RANK STRUCTURE


  Most officers begin their careers as an O-1. What does that mean? When referring to military rank, the terms “pay grade” and “rank” are often used interchangeably; however, they are not the same.


  Pay grade refers to the number classification of an officer and is linked to how much that officer is paid. All officer pay grades begin with the letter “O,” while enlisted members’ pay grades begin with the letter “E.” Officers in all branches of the military serve in pay grades of O-1 through O-10. The corresponding ranks linked to those number designators are called by different names depending on the branch of service. For instance, an O-3 in the Navy is called a lieutenant, while an O-3 in the Air Force is a captain. Therefore, a member of the Air Force can have the pay grade of O-3 and the rank of captain and be equivalent in rank to a member of the Navy who has the pay grade of O-3 and the rank of lieutenant.


  Although most military officers start out as an O-1 and then progress upward through the ranks, very few make it to O-10. Figure 2 on page 10 shows the pay grades and their ranks and insignia for each military branch. You will notice that the rank insignia for the top pay grade (O-10) is four stars; so what about the five-star generals we always hear about in the movies? Well, there have been only a handful of officers to hold the rank of five-star general (or General of the Army) in modern times. The last to hold this rank was Gen. Omar Bradley in 1950.


  PAY AND BENEFITS


  In the past, military officer pay has seriously lagged behind the pay of their civilian counterparts. Today, however, this is not the case. In addition to an officer’s basic pay, military officers receive additional pay that is often tax-exempt. These tax-exempt monies help to create a pay scale in which military pay often surpasses corresponding civilian pay. In addition to raises based on promotion, military members receive longevity raises based on the number of years they have served. Furthermore, they usually receive an annual cost-of-living increase.


  Incentive Pay


  Military officers may be entitled to other monetary compensation in addition to their basic pay. Depending on the duty being performed, this may be in the form of “incentive pay.” Personnel with flying status may receive flight pay, individuals assigned to a submarine receive submarine pay, and personnel assigned to ships receive sea pay. Other incentive pay may be received, for example, by those serving in a hazardous environment, on an explosives demolition team, or as a diver.


  In addition, many health profession officers receive additional incentive pay as well as annual bonuses, which put their total salaries on par with their civilian contemporaries.


  Allowances


  Some of the pay military officers receive is in the form of allowances (which are usually tax-exempt). For instance, officers living off-base receive a tax-exempt monthly housing allowance. This allowance is based on marital status, rank, and location. In 2008, monthly housing allowances for officers ranged from $500 to $4,000. Officers also receive a monthly allowance for food, called the Basic Allowance for Subsistence (BAS), currently set at $202.76.


  As previously mentioned, most military officers begin their careers as an O-1 (second lieutenant in the Army, Air Force, and Marine Corps; ensign in the Navy and Coast Guard). Some professionals, such as doctors and nurses, may enter at a higher rank.


  For up-to-date, and more detailed, information about military pay and allowances, visit the Defense Finance and Accounting Service (DFAS) Web site at www.dfas.mil. This Web site is an excellent tool not only now, while you are researching opportunities as a military officer, but in the future to manage and understand your pay and allowances.


  Retirement Benefits


  Military members are eligible for retirement after serving twenty years. Active-duty retirees receive 50 percent of their base pay at the time of their retirement, and National Guard and Reserve retirees receive a percentage of their base pay based on the number of “points” they have accumulated. (National Guard officers and reservists earn points during their careers that can greatly affect their retirement pay.) In addition, they may not start receiving retirement pay (pension) until the age of 60 (although there are bills now being drafted that would lower that age). The major drawback of the military pension is that once a veteran dies, the pension dies with him or her, unless the veteran was enrolled in an insurance program called the Survivors Benefit Plan.


  Figure 2: OFFICER PAY GRADES
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  Many military officers choose to remain in the military longer than twenty years. In that case, active-duty members’ retirement pay is increased by 2.5 percent of their base pay for every year past twenty (usually up to a total of thirty years, depending on pay grade). Therefore, an active-duty member retiring with thirty years will receive a pension of 75 percent of their base pay.


  In recent years, another plan has been offered to military members that were previously only available to civil servants, called the Thrift Savings Plan. This plan allows military members to contribute to the plan using pre-tax dollars.


  Another benefit of military retirement is the continuation of health care benefits at little to no cost (depending on the level of insurance selected), as well as the continuation of privileges at base stores and facilities.


  Educational Benefits


  Numerous educational benefits are available for military officers wishing to pursue a degree beyond the undergraduate level. Military members can use the Tuition Assistance Program while serving on active duty or in the National Guard or Reserve. This program helps defray the cost of a large percentage of tuition. Military members usually incur a commitment if they use the Tuition Assistance Program. This means that you must commit to serve a longer term (compare it to extending your cell phone contract because you were allowed to upgrade to a new phone at a discounted price). The military will help pay your tuition if you agree to extend your contract.


  Another source of money for college is the Montgomery GI Bill (MGIB). Currently there are two versions of the bill. The original MGIB required a servicemember to contribute $1,200 in pre-tax dollars. In exchange, the government would pay the servicemember monthly as long as he or she could prove full-time student status. For the 2008–09 school year, the monthly amount was raised to $1,324. That amount would be paid for a total of thirty-six months as long as the servicemember continued to attend school. If the servicemember stopped being a full-time student, the payments would stop (although they could be restarted if the servicemember once again became a full-time student). The other stipulation of the old MGIB is that the benefit must be used within ten years of the servicemember’s release from service.


  In July 2008, a new MGIB was approved. In this new program, named the “Post 9/11 MGIB,” payment is capped at the highest amount of established tuition and fees for the most expensive in-state public colleges; however, this does not mean that a servicemember must attend a public college. The servicemember makes no contribution to this program and the benefit must be used within fifteen years of the member’s release from service. In addition, the Post 9/11 MGIB will pay up to $1,000 per month to help cover housing costs for students enrolled in a traditional “brick and mortar” college program (i.e., not an online program) and will also pay $1,000 per year for books and equipment.


  In addition, the amount of benefits received by the servicemember is linked to the amount of time served in the military. The other major change to the MGIB is that the benefits now are transferable to the spouse and children of the servicemember.


  Although the MGIB is funded by the Department of Defense (DoD), it is administered by the Department of Veterans Affairs (VA). For the most up-to-date information about the MGIB, visit the VA Web site at www.gibill.va.gov.


  Although not related to education, another benefit offered by the VA is a guaranteed home loan. The VA is not in the business of providing mortgages; however, they will provide guarantees of payment to mortgage companies and banks that allow them to grant mortgages to military individuals with no down payment. There is a funding fee involved, but that fee can be worked into the mortgage. In addition, the VA guarantees that Private Mortgage Insurance (PMI) (usually associated with mortgages) is unnecessary with a down payment of less than 20 percent. VA-guaranteed loans have been helping veterans realize their dreams of home ownership since the end of World War II.


  GENERAL COMMISSIONING REQUIREMENTS


  Each branch of the military sets its own qualification standards for commissioned officers. Those standards, however, may exceed DoD standards but may not be less stringent. The following qualifications provide a general overview of commissioning requirements (specific requirements are contained in each branch’s section). Note that requirements can change from time to time, so check with recruiting officials or admissions counselors to ensure that you meet the most up-to-date requirements.


  Age


  Must be between 19 and 29 years for OCS/OTS, 17 and 21 years for ROTC, 17 and 22 years for the service academies.


  Citizenship Status


  Must be a U.S. citizen.


  Physical Condition


  Must meet minimum physical standards listed below. (Some occupations have additional physical standards.)


  
    	Height: Men must be between 5' and 6' 5". Women must be between 4' 10" and 6' 5".


    	Weight: There are minimum and maximum weights, according to age and height, for males and females.


    	Vision: There are minimum vision standards.


    	Overall Health: Must be in good health and pass a medical exam. Certain diseases or conditions may exclude persons from enlistment, such as diabetes, severe allergies, epilepsy, alcoholism, and drug addiction.

  


  Education


  Must have a four-year college degree from an accredited institution. Some occupations require advanced degrees or four-year degrees in a particular field.


  Aptitude


  Must achieve the minimum entry score on an officer qualification test (or SAT, ACT, or Armed Services Vocational Aptitude Battery [ASVAB], depending on service).


  Moral Character


  Must meet standards designed to screen out persons unlikely to become successful officers. Standards cover court convictions, juvenile delinquency, arrests, and drug use.


  Marital Status and Dependents


  May be either single or married for ROTC, OCS/OTS, and direct appointment pathways. Must be single to enter and graduate from service academies. The number of dependents allowable varies by the branch of service.


  Waivers


  On a case-by-case basis, exceptions (waivers) are granted by individual services for some of the above qualification requirements.


  HOW TO BECOME AN OFFICER


  Now that you’ve learned about what military officers do, the qualifications necessary to become a commissioned officer, and the benefits of being an officer, let’s find out about the different commissioning sources available.


  There are four basic avenues to becoming an officer:


  
    
      	[image: ]

      	Reserve Officers’ Training Corps (ROTC)
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      	Officer Candidate School (OCS)/Officer Training School (OTS)
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      	Service academies
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      	Direct appointments
    

  


  Figure 3 illustrates the portion of personnel who become officers through these avenues. Note that, by far, the greatest percentage of officers (approximately 40 percent) are commissioned through ROTC.


  Figure 3: PATHWAYS TO NEWLY COMMISSIONED OFFICERS
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    	Reserve Officers’ Training Corps (ROTC)


    	Officer Candidate School (OCS) and Officer Training School (OTS)


    	Service academies


    	Direct appointments


    	Other

  


  Reserve Officers’ Training Corps (ROTC)


  Reserve Officers’ Training Corps (ROTC) program is active at many U.S. public and private colleges and universities. Despite its name, this program’s primary purpose is to educate and then commission individuals for active-duty service (they receive what is called a reserve commission). Although most graduates of ROTC programs go directly to active duty, some individuals go on to serve in the National Guard or Reserve.


  ROTC is taken as an elective course with mandatory participation in additional activities (such as physical fitness training) in order to receive a commission upon graduation. Depending on the branch of service, students may participate in ROTC for two to four years in order to qualify for partial or full scholarships. Also, many colleges offer ROTC scholarship recipients additional scholarships and grants that may cover any tuition above the ROTC “cap” and may also cover room and board.


  In addition to help with tuition, ROTC scholarship recipients receive a monthly stipend, as well as monies to help defray the cost of books. As the old saying goes, “There’s no such thing as a free lunch.” Such is the case here. In return for receiving an ROTC scholarship, the student must agree to serve in the military upon graduation. However, students may also take ROTC classes as an elective with no scholarship, and therefore no military commitment.


  ROTC scholarships are competitive, and students must meet not only academic requirements but moral and physical standards as well. Most ROTC scholarships are awarded to graduating high school seniors; however, scholarships are also awarded to current college students and active-duty enlisted personnel.


  For more information about ROTC scholarships, college students should contact the ROTC unit at their school. High school students may contact the ROTC program for the branch of their choice by visiting the corresponding Web site (see below). It’s a good idea to apply to two or more services to keep your options open. The Coast Guard does not offer an ROTC program, and although there is a Marine Corps option, Marine Corps ROTC students participate in the Naval ROTC program. Active-duty enlisted members should contact their base/post education office for information.


  
    	Air Force: www.afrotc.com


    	Army: www.armyrotc.com


    	Navy: www.navy.com/careers/nrotc


    	Marine Corps: www.officer.marines.com

  


  Officer Candidate School (OCS)/Officer Training School (OTS)


  The military services offer programs for individuals who already hold a bachelor’s degree and who desire to earn a commission. These programs are referred to either as Officer Candidate School (OCS) or Officer Training School (OTS) depending on the branch of service.


  Approximately 20 percent of all newly commissioned officers receive their commissions through OCS/OTS annually. The competition for OCS/OTS slots is keen, and individuals need to meet not only high academic and physical standards, but high moral standards as well.


  OCS/OTS is, in essence, basic training for officers, but because the roles of junior officers differ from those of junior enlisted members, more emphasis is placed on leadership training. Individuals attending OCS/OTS will also learn military history and basic drill (marching), and will participate in physical fitness training.


  Many factors play a part in the selection process for OCS/OTS, including the student’s major, GPA, and officer candidate test scores. Each of the military branches has its own eligibility requirements. You should contact them directly for more information and current requirements. Detailed information concerning OCS/OTS programs for specific military branches follows later in this book.


  Service Academies


  Undoubtedly, the most competitive of all the pathways to earning a commission are the service academies. The Army, Navy, Coast Guard, and Air Force, as well as the U.S. Merchant Marine, all offer a high-quality, no-cost, four-year education to highly qualified individuals in the form of the service academies.


  To be accepted for attendance, an individual must meet the following standards:


  
    	Be a U.S. citizen (a requirement of all commissioning programs)


    	Be at least 17 years old


    	Be of “good moral character”


    	Meet minimum SAT/ACT scores


    	Be physically qualified


    	Be able to pass a physical fitness exam


    	Meet minimum high school GPA requirements


    	Obtain a congressional nomination (not required for the Coast Guard Academy)


    	Be single (and remain unmarried for the duration of his/her attendance)

  


  Note that qualifying does not guarantee acceptance. In addition to the qualifications listed above, the following qualifications, though not mandatory, enhance an applicant’s chances for acceptance:


  
    	Be a member of at least one high school team sport


    	Hold an office in student government


    	Have a history of community service


    	Participate in an organization such as the Boy Scouts/Girl Scouts


    	Be a member of an honor society (such as the National Honor Society)


    	Complete high school Junior Reserve Officers’ Training Corps (JROTC)

  


  Students at any of the service academies receive an education equal to that of civilian Ivy League schools. In addition to high academic standards, students are introduced to a highly structured and disciplined environment. They participate in leadership courses, drill (marching), and daily physical fitness exercises. Graduates of the service academies incur a commitment to serve on active duty.


  Those who persevere and graduate after a rigorous four years will join a long roster of distinguished service academy graduates, such as Gen. Ulysses S. Grant, Gen. Douglas MacArthur, Gen. Robert E. Lee, and Adm. Chester Nimitz, who have helped change the course of history.


  Because the Armed Forces realize that not everyone has had the opportunity to receive a high-quality high school education that would help prepare them for acceptance to a service academy, many also offer “preparatory schools” to prepare otherwise qualified individuals for entrance.


  Although most applicants for service academies are high school students, programs are also available for highly qualified enlisted servicemembers. Enlisted members should contact their base/post education office for more details. High school students should contact the service academies directly (beginning in their junior year). As with ROTC scholarships, you are encouraged to apply to more than one academy.


  The four military service academies are:
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      	U.S. Military Academy (Army), West Point, New York, www.usma.edu
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      	U.S. Naval Academy (Navy and Marine Corps), Annapolis, Maryland, www.usna.edu
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      	U.S. Air Force Academy (Air Force), Colorado Springs, Colorado, www.usafa.edu
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      	U.S. Coast Guard Academy (Coast Guard), New London, Connecticut, www.cga.edu
    

  


  The U.S. Merchant Marine also operates a service academy, and all of the rules above also apply, with the exception of the active-duty service commitment. Graduates of the Merchant Marine Academy are committed only to serving in the Naval Reserve, although many graduates choose to go on active duty upon graduation.


  The Merchant Marine Academy is in King’s Point, New York. You can contact the Academy on its Web site at www.usmma.edu.


  Direct Appointments


  Annually, 11 percent of all new officers receive their commission through direct appointment. This pathway for commissioning is reserved for professionals such as doctors (and other health care professionals), lawyers, and clergy. These individuals receive abbreviated officer training and are then commissioned, typically at a rank commensurate with their experience.


  RESERVE AND GUARD OPPORTUNITIES


  Although most positions in the National Guard and Reserve are filled with fully qualified individuals separating from active duty, opportunities still exist for individuals to earn a commission. Many states have programs that allow an individual to attend school at state expense and then earn a commission in the National Guard. Although highly competitive, the opportunity also exists for highly qualified enlisted personnel to earn a commission, providing they first earn a bachelor’s degree.


  National Guard and Reserve officers enjoy many of the same privileges as their activeduty counterparts, except that they serve on a part-time basis. Typically, reservists and guardsmen serve one weekend each month and a two-week active-duty tour each year. Because of current operations, however, many guard members and reservists have found themselves on extended active-duty tours (typically overseas).


  For more information about National Guard and Reserve opportunities, contact a local recruiter, go to these Web sites, or use the toll-free numbers below.


  
    
      	
        Air Force 

        www.afreserve.com 

        (800) 257-1212

      

      	
        Navy 

        www.navalreserve.com

        (800) 872-8767

      
    


    
      	Army
 www.goarmy.com

      (888) 550-2769

      	Air National Guard 

      www.goang.com

      (800) 864-6264
    


    
      	Coast Guard 

      www.uscg.mil/reserve

      (800) 883-8724

      	Army National Guard
 www.1800goguard.com

      (800) 464-8273
    


    
      	Marine Corps
 www.marforres.usmc.mil

      (800) 627-4637

      	

    

  


  BRANCH-SPECIFIC COMMISSIONING INFORMATION


  The chapters that follow contain specific commissioning information for each military branch. This is the most current data available at the time of publication, but information and requirements do change from time to time. Check with your recruiter or admissions officer for the most up-to-date information. In addition, the Web is an invaluable tool for getting information.


  SUMMING IT UP


  
    	Military officers work in many different types of occupations, including as combat specialty officers; engineering, science, and technical officers; executive, administrative, and managerial officers; health care officers; human resource development officers; media and public affairs officers; protective service officers; support services officers; and transportation officers.


    	Most officers begin their careers at the O-1 pay grade. Pay grade refers to the number classification of an officer and is linked to how much that officer is paid. Officers in all branches of the military earn pay grades between O-1 and O-10; only a handful of soldiers attain the O-10 pay grade.


    	In addition to basic pay, military officers may also receive tax-exempt pay, making their salaries commensurate with their civilian counterparts. Some of the pay received by military officers is in the form of allowances based on marital status, rank, and location.


    	Military members are eligible for retirement pay based on years of service, pay grade, type of duty, and the number of “points” accumulated.


    	Several financial resources are available for military officers who wish to pursue a degree beyond the undergraduate level.


    	Each branch of the military sets its own qualification standards for commissioned officers. Check with recruiting officials (or admissions counselors) to ensure that you meet current requirements.


    	Four basic avenues are available to becoming an officer: service academies, Officer Candidate School (OCS) and Officer Training School (OTS), Reserve Officers’ Training Corps (ROTC), and direct appointment. The greatest percentage of officers (approximately 40 percent) is commissioned through ROTC. OCS/OTS is, in essence, basic training for officers.


    	Although most positions in the National Guard and Reserve are filled with fully qualified individuals separating from active duty, opportunities do exist for individuals seeking to earn a commission.

  


  Officer Opportunities for Women in the Military


  OVERVIEW
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  Most people reading this book would probably agree that today the gender gap is becoming smaller. However, gender equality in general has not always been the norm in America, and women have had to struggle to be recognized in society. The U.S. military has been a leader in promoting equality between the sexes and is proud of its commitment to creating opportunities for women in the Armed Services.


  This chapter will address three separate issues. First, it will outline women’s roles in the military today compared to the military of the past. Second, this chapter will detail some of the education, career, and health care realities in the military and dispel some of the common misconceptions and stereotypes about women who serve their country. Third, it will provide several resources where you can find detailed information about women in the military.


  IN THE BEGINNING


  Since the beginning of our nation’s military, women have found ways to serve. As early as the American Revolution, women masquerading as men served beside their male counterparts—often undetected by fellow soldiers.


  Not until the Spanish-American War did women receive a quasi-official role in the U.S. military. Women were allowed to serve in the Army as nurses (although not as regular Army members). Keep in mind that at this time, women were decades away from having the right to vote in elections.


  By the 1940s, the tide was turning for women in the military. Although they were not fully integrated with male servicemembers, women were finally given official military status. Most served as nurses and in administrative and support roles; however, some women were trained to fly and to transport airplanes in non-combat missions.


  The 1970s ushered in a revolution of sorts for military women. Many nontraditional jobs opened up to them, and the barriers to certain types of work started to crumble. By the onset of the first Gulf War in 1990, women had become an integral part of the country’s Armed Forces.


  BY THE NUMBERS


  The percentage of women serving in the U.S. Armed Forces since 1973, when the draft (compulsory military service) ended, has increased tremendously. In 1973, women made up only 1.6 percent of active-duty forces. As of September 2007, 14 percent (approximately 196,000 women) were on active duty in the military. Women also make up 14.3 percent of all active-duty officers today and more than 4,900 women are on active duty with the U.S. Coast Guard (which is part of the Department of Homeland Security in peacetime; in wartime it reports directly to the Department of the Navy).


  The following Active-Duty Women Officers chart shows the number and percentage of active-duty women officers listed by military service:


  ACTIVE-DUTY WOMEN OFFICERS


  
    
      	

      	Total Number of Women

      	Women as a Percentage of Total Personnel
    


    
      	Total DoD

      	33,567

      	15.1
    


    
      	Army

      	12,983

      	15.3
    


    
      	Navy

      	7,611

      	14.8
    


    
      	Marine Corps

      	1,138

      	5.8
    


    
      	Air Force

      	11,835

      	18.0
    


    
      	Coast Guard*

      	1,160

      	14.4
    

  


  *The U.S. Coast Guard is part of the Department of Homeland Security in peacetime; in wartime it reports directly to the Department of the Navy.


  Women make up an even greater percentage of total personnel for the National Guard and Reserve components of the military than they do for active duty, as the following Women in the National Guard and Reserve chart shows:


  WOMEN IN THE NATIONAL GUARD AND RESERVE


  
    
      	

      	Total Number of Women

      	Women as a Percentage of Total Personnel
    


    
      	Total Reserve & Guard

      	22,131

      	18.0
    


    
      	Army Reserve

      	8,476

      	23.5
    


    
      	Navy Reserve

      	2,493

      	15.8
    


    
      	Marine Corps Reserve

      	205

      	6.2
    


    
      	Air Force Reserve

      	4,295

      	26.3
    


    
      	Coast Guard Reserve*

      	264

      	20.1
    


    
      	Army National Guard

      	4,338

      	11.6
    


    
      	Air National Guard

      	2,324

      	16.6
    

  


  *The U.S. Coast Guard is part of the Department of Homeland Security in peacetime; in wartime it reports directly to the Department of the Navy.


  WOMEN IN THE SERVICE ACADEMIES


  On October 7, 1975, President Gerald Ford signed Public Law 94-106, thereby opening the doors of the nation’s service academies (the U.S. Military Academy at West Point, New York; the U.S. Naval Academy at Annapolis, Maryland; the U.S. Air Force Academy in Colorado Springs, Colorado; the U.S. Coast Guard Academy in New London, Connecticut; and the U.S. Merchant Marine Academy in King’s Point, New York) to women for the first time in the country’s history. In 1976, when the classes of 1980 entered the academies, 300 women were among those matriculating.


  The law, which passed by a 303-to-96 vote in the House of Representatives, did not come easily. The Department of Defense fought hard to keep the service academies a “men’s club.” Ultimately, however, advocates for women’s admission to the academies prevailed.


  Sixty-six percent of the women who entered U.S. military academies in 1976 graduated as part of the class of 1980, compared with 70 percent of the men who started at the same time. An interesting note, however, is that men dropped out for academic reasons at twice the rate that women did.


  Today, less than 30 years since that first class, it is hard to imagine a service academy without female students.


  In addition to the service academies, all other military commissioning pathways are now open to women and, as with the academies, the opportunities for women are now practically equal to those of their male counterparts.


  PAY EQUITY IN THE MILITARY


  Even today, women often receive lower pay than men for performing the same work. Although we’d like to believe that gender equality exists throughout corporate America, the sad fact is that this is often not the case.


  But did you know that the military actually outpaces the civilian sector in terms of equality and introductory career opportunities for women? You may remember seeing the Monthly Basic Pay Table in the first chapter of this book. The table does not divide pay grades into gender, since men and women who serve in the military receive equal pay. The same goes for promotion opportunities: Military promotions continue to be based on job performance rather than gender.


  Although civilian women often find themselves fighting to receive employer-based health care for their children, military women and their families receive health care and child support automatically, including low-cost child care and maternity leave.


  BEING A SINGLE PARENT AND A SOLDIER


  It is possible to be a single mother and a soldier (sailor, marine, etc.). Thousands of servicewomen do just that. They manage to juggle the long hours of military work and the equally long hours of motherhood. Of course, it’s difficult to do this alone; women in the military must have a plan in place in case they are deployed away from home, or are required to work shifts that interfere with child care and their children’s schooling. Many single parents rely on family and friends to care for their children in these situations.


  Some women become single parents while they are serving in the military (by divorce, or the death of a spouse, for example). In the past, such situations would have qualified women for an immediate discharge from the military—but not in today’s military.


  Becoming a military officer as a single parent is difficult, and in most cases it requires a waiver. Because being a single parent and undergoing officer training is so hard, the single parent who is interested in becoming an officer must agree to temporarily relinquish custody of his or her children. Usually, an immediate family member takes custody during this period and returns the child to the parent when he or she finishes training.


  Make no mistake about it: Being a single parent in the military is not easy and requires enormous life adjustments. If your goal is a career in the military, however, you need to know what you will be asked to do.


  JOB RESTRICTIONS FOR SERVICEWOMEN


  Although women have come a long way in terms of equality with men in the military, several military jobs remain restricted to male servicemembers. Special Forces units, such as the Navy SEALs and the Army Green Berets, are comprised entirely of men, as are the crews of all Navy submarines and Army tanks.


  Yet, the numbers of women in positions once thought of as “male only” have increased over the years. Women now fly combat aircraft, and they serve in combat units that have direct contact with opposing forces. They are no longer restricted to being in the rearguard of battle. It is clear that women can perform jobs once thought too difficult or too dangerous for them.


  The following Military Occupations Open to Women chart illustrates, by branch of service, the percentages of military occupations available to women. Note that the chart includes all occupations without breaking down enlisted and officer positions.


  MILITARY OCCUPATIONS OPEN TO WOMEN


  [image: ]


  FIGHTING MISTREATMENT


  The military has always been closely watched for allegations of sexual harassment or abuse. In the past decade or so, reports of rape of female personnel surfaced at the Air Force Academy, and in 1997, the Army investigated its top enlisted soldier on reports that he sexually assaulted another soldier. That same year, the Army investigated instances of alleged sexual harassment at its Ordnance School in Aberdeen, Maryland. Some years earlier, in 1991, the Navy was immersed in a similar scandal when charges of sexual assault arose after the Las Vegas, Nevada, meeting of the Tailhook Association, a fraternal, nonprofit organization formed by active-duty naval aviators.


  All of these incidents have one thing in common: They were fully investigated, and in cases where it was warranted, high-ranking officials lost their jobs over the failure to maintain proper respect and discipline. More recent incidents of alleged sexual assault and harassment of female military personnel have continued to draw public scrutiny, including allegations of such occurrences in military operations in Iraq—where one in seven U.S. military service personnel is female—and in Afghanistan.


  The U.S. military and its members are understandably held to higher standards than civilians. The U.S. Armed Forces claim zero tolerance for sexual assault and harassment. As with the cases described above, proven cases of assault or harassment can and do end the careers of military servicepeople


  A FEW WORDS ABOUT DACOWITS


  The Defense Department Advisory Committee on Women in the Services (DACOWITS), initiated in 1951, is composed of civilian and retired military women and men. These committee members have been appointed by the Secretary of Defense to provide advice and recommendations on matters and policies relating to the recruitment and retention, treatment, employment, integration, and well-being of qualified professional women in the U.S. Armed Forces. They travel to military installations to provide advice and offer recommendations on military women’s issues. They report on such issues to the Department of Defense, in an effort to bring about positive change.


  In 2002, DACOWITS underwent major changes. Its committee was reduced by half, and its duties now include providing advice and recommendations on family issues related to recruitment and retention of qualified professional military women. Over the years, DACOWITS’s recommendations have been instrumental in effecting changes to laws and policies pertaining to military women.


  When DACOWITS began, women did not have a voice in the U.S. military. That has changed considerably over the years. Some argue that DACOWITS no longer serves a useful role; others believe that just the opposite is true. The DACOWITS Web address is www.defenselink.mil/dacowits/.


  FOR MORE INFORMATION


  Fortunately, there are many experts who can provide further insight on what it is like to be a woman serving in the U.S. Armed Forces. Let’s review a few.


  One such resource is www.militarywoman.org. This Web site is an incredible resource for information on a broad array of issues relating to women serving in the military. It also provides a discussion forum for women who have served, are now serving, or are considering serving. The site is run by two retired female veterans, an Air Force officer and an Army senior enlisted member, who manage it in their spare time. Their only compensation is the satisfaction of knowing that they are helping others. This is a site you’ll want to keep on your browser’s “favorites” list even after you join the military.


  Another fantastic resource is the book Women in the Military: An Unfinished Revolution (1993) by Jeanne Holm, Maj. Gen., USAF (Ret.). The book covers women’s roles in the military through the first Gulf War.


  If you are into statistics and want to learn more about the “numbers” relating to women serving in the military, check out the booklet Women in the Military: Where They Stand (2005) by Lory Manning, Capt., USN (Ret.). The booklet is available from the Women’s Research and Education Institute (WREI) at www.wrei.org/Publications.htm. This 37-page booklet contains statistics on women in the services as well as a chronology of milestones dealing with women in the military. In addition to Capt. Manning’s book, the WREI Web site also lists several other titles for purchase on the subject of women in the U.S. military.


  Another interesting and amusing Web site is that of Barbara A. Wilson, Capt., USAF (Ret.). The site is chock-full of history, news, and opinion on women in the military. The Web address is http://userpages.aug.com/captbarb/.


  Below are a few more Web sites that deal with military women’s issues.


  Alliance for National Defense (AND): www.4militarywomen.org

  lliance for National Defense (AND) is a nonprofit, educational organization that offers a monthly newsletter about issues relating to military women; a resource for speakers of educational events; and a library of publications by and about women. It also monitors U.S. legislation relating to women and alerts members to issues relevant to their situations. The organization will offer two $2,500 scholarships to current and future military women in 2009.


  Center for Women Veterans, U.S. Department of Veterans Affairs: www.va.gov/womenvet

  The Center for Women Veterans assures that female veterans receive benefits on par with male veterans. The site offers female veterans information about their Veterans Affairs entitlements, health care programs, and sexual abuse/harassment counseling. It also posts links to other sites that may be of interest to female veterans.


  Defense Equal Opportunity Management Institute (DEOMI): www.deomi.org

  Defense Equal Opportunity Management Institute (DEOMI) provides education and training in human relations and equal opportunity/equal employment opportunity for military active-duty personnel, reservists, and civilians. It offers thirteen different core education/training courses, as well as service-specific training. Many courses are offered as both resident and nonresident. DEOMI also publishes an online magazine and a video catalog, in addition to other resources available on its site.


  African-Americans in Military History: www.au.af.mil/au/aul/bibs/afhist/afwom.htm

  The African-Americans in Military History Web site is a bibliography of readings on the role of African Americans in the U.S. military, with a lengthy section on women in the military. The bibliography was created and maintained by Diana Simpson, bibliographer of the Air University Library at Maxwell-Gunter Air Force Base, Montgomery, Alabama.


  Of course, many other resources are available online, in your local library, and in bookstores.


  
    The Women in Military Service for America Memorial is the only major national memorial to honor the approximately 2 million uniformed women who have served in the nation’s defense. Located at the Ceremonial Entrance to Arlington National Cemetery, the memorial and its 33,000 square-foot Education Center chronicles the history and showcases individual stories of U.S. servicewomen. To learn more about the memorial, its programs and activities, membership eligibility and how to join, visit the site at www.womensmemorial.org or call 800-222-2294 (toll-free).

  


  SUMMING IT UP


  
    	On the whole, the U.S. military has been ahead of the civilian world in promoting gender equality, and has been a leader in creating equal pay and job opportunities for women.


    	Today, women make up 14.3 percent of all active-duty officers. In addition, more than 4,900 women serve on active duty with the U.S. Coast Guard (which is part of the Department of Homeland Security in peacetime; in wartime it reports to the Department of the Navy).


    	U.S. service academies have been open to women since 1975, when President Gerald Ford signed Public Law 94-106. In addition, other military commissioning pathways are now available to women, and the opportunities for women in the military are now practically equal to those of their male counterparts.


    	Becoming a military officer as a single parent is difficult, and in most cases it requires a waiver. The single parent who is interested in becoming an officer must agree to temporarily relinquish custody of his or her children—usually to an immediate family member, who then returns custody to the parent when he or she finishes training.


    	Several military jobs remain restricted to men only. Special Forces units are comprised entirely of men, as are the crews of all Navy submarines and Army tanks. Yet the numbers of women in positions once thought of as “male only” have increased over the years. Women now fly combat aircraft, and they serve in combat units that have direct contact with opposing forces.


    	The military has always been closely watched for allegations of sexual harassment or abuse, and its members are understandably held to higher standards than civilians. The U.S. Armed Forces claims zero tolerance for sexual abuse or harassment. Proven cases of assault or harassment can and do end the careers of military servicepeople.


    	The Defense Advisory Committee on Women in the Services (DACOWITS) is composed of committee members who have been appointed by the Secretary of Defense to provide advice on the recruitment and retention, treatment, employment, integration, and well-being of qualified professional women in the U.S. Armed Forces. In 2002, DACOWITS underwent major changes; its duties now include providing advice on family issues related to recruitment and retention of qualified professional military women.


    	For more advice on female officers in the military, check out the resources listed at the end of this chapter.
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  Becoming an Army Officer


  OVERVIEW


  
    	A brief history of Army Officer Candidate School (OCS)


    	What to expect in OCS


    	Career fields


    	Requirements and qualifications


    	The U.S. Military Academy at West Point


    	Summing it up

  


  In the sections that follow, you will find specific information on commissioning programs for each branch of the military. Use these sections as a guide rather than a rule book.


  They contain information about Officer Candidate School/Officer Training School (OCS/OTS) programs as well as facts about each service academy. (You can find information on ROTC programs in Chapter 1.) Contact the specific service branch in which you’re interested for more detailed information.


  If you’re interested in a flight career with the U.S. military, you may want to check out Peterson’s Master the Military Flight Aptitude Tests. The book helps prepare you to take any flight aptitude test offered by U.S. military branches; it also provides useful information about the flight training programs for each branch.


  A BRIEF HISTORY OF ARMY OFFICER CANDIDATE SCHOOL (OCS)


  Brig. Gen. Asa L. Singleton, Commandant of the Infantry School at Fort Benning, Georgia, conceived the idea for the modern OCS for Infantry in June 1938. His plan was later revised by Brig. Gen. Courtney Hodges, Assistant Commandant of the Infantry School. It went into effect in July 1941 as the Infantry, Field Artillery, and Coastal Artillery Officer Candidate Schools. Other branches of the military followed with corresponding OCSs. The first Infantry OCS class included 204 candidates, of which 171 second lieutenants graduated on September 27, 1941.


  Gen. Omar Bradley, former Commandant of the Infantry School, is credited with establishing the foundation of training that is still used in OCS today. Gen. Bradley emphasized rigorous training, strict discipline, and efficient organization. These tenets remain the base values of today’s OCS. After World War II, Infantry OCS was transferred to Fort Riley, Kansas, as part of the Ground General School. Subsequently, all other OCSs were discontinued, including the Infantry OCS, which was eliminated in 1947.


  A shortage of officers during the Korean War caused the Department of the Army to reopen Infantry OCS at Fort Benning in 1951, and to lengthen the course from seventeen to twenty-two weeks. The Infantry OCS became the First Officer Candidate Battalion, Second Student Regiment. The strength of OCS increased rapidly. As one of eight branch programs, Infantry OCS included as many as twenty-nine companies, with a class graduating every week. During the Korean War, OCS commissioned approximately 7,000 infantry officers.


  In 1953, the Army reduced OCS from eight to three programs: Infantry, Artillery, and Engineer. With the onset of the Vietnam War, the Army eliminated the Engineer program and kept just Infantry and Field Artillery. At the height of the Vietnam War, Infantry OCS produced 7,000 officers annually from five battalions. As the war appeared to be drawing to a close, Female OCS was established at Fort McClellan, Alabama. A Branch Immaterial OCS was established at Fort Benning in 1973; these programs merged in 1976 to become a program very similar to the modern OCS, which consists of a fourteen-week training cycle.


  In 1998, to further integrate the total force, the Army National Guard OCS Phase III candidates began training with their active-duty counterparts at Fort Benning. OCS currently trains approximately 100 future Reserve component officers annually.


  OCS has grown and adapted to meet the needs of the Army. The addition of C Company in 2000 and D Company shortly after increased the Army’s battalion strength to four companies. The most recent addition, E Company, was activated in 2005 and began training in 2006.


  Each company trains up to 160 officer candidates during each class and conducts as many as three classes each year. This increased operational structure reflects OCS’s ability to transform and execute its mission according to the needs of a fast-paced and changing Army. The mission of OCS remains constant: to train selected personnel in the fundamentals of leadership and basic military skills, instill professional ethics, evaluate leadership potential, and commission those who qualify as second lieutenants in all basic branches of the Army.


  WHAT TO EXPECT IN OCS


  OCS is a twelve-week program that consists of Basic and Senior Officer Candidate Phases. To successfully complete OCS, you will be required to:


  
    	pass two standard Record Army Physical Fitness Tests (no alternate test is authorized) with a minimum score of 60 points for each event


    	complete a 3-, 4-, and 5-mile release run


    	complete foot marches between 5–10 miles long


    	attempt to complete the Combat Water Survival Test and a confidence obstacle course


    	successfully complete separate day and night land navigation courses while finding the correct number of points


    	receive academic instruction in ten areas, pass ten academic tests, and successfully complete training on seventy-one pre-commissioning common core tasks (you must score 70 percent or higher on all academic tests)


    	serve in numerous evaluated leadership positions in both garrison and field environments while attaining a successful rating


    	meet the standards of conduct and discipline as outlined in Army Regulations and the OCS Standing Operating Procedures

  


  After an individual successfully completes OCS and is commissioned as a second lieutenant, he or she is then assigned to training in one of the sixteen basic Army branches.


  CAREER FIELDS


  Those who successfully complete OCS attend an officer basic course in the Army branch in which they were commissioned. These basic courses are about four months in length and prepare newly commissioned officers for their first assignment. OCS provides commissioned officers for all sixteen basic branches of the Army:
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      	Adjutant General Corps
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      	Air Defense Artillery
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      	Armor/Cavalry
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      	Aviation
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      	Chemical Corps
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      	Corps of Engineers
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      	Field Artillery
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      	Finance
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      	Infantry
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      	Medical Service Corps
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      	Military Intelligence
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      	Military Police
    


    
      	[image: vineet]

      	Ordnance
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      	Quartermaster
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      	Signal Corps
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      	Transportation
    

  


  REQUIREMENTS AND QUALIFICATIONS


  Age


  Applicants must be at least 19½ years and not more than 29 years of age at time of enrollment (a waiver may be granted for persons up to 32 years of age).


  Citizenship


  Applicants must be citizens of the United States.


  Character


  Applicants must be of high moral character. Persons who have been convicted by a military or civilian court for an offense involving a fine or forfeiture of $100 or more are ineligible (a waiver may be granted in certain instances).


  Physical


  Vision: Individuals being initially appointed or assigned as officers in Armor, Field Artillery, Infantry, Corps of Engineers, Military Intelligence, Military Police, and Signal Corps must possess uncorrected distance visual acuity of any degree that corrects with spectacle lenses to at least 20/20 in one eye and 20/100 in the other eye within 8 diopters of plus or minus refractive error, and must be able to identify without confusion the colors vivid red and vivid green.


  Height: Male applicants must be 5' to 6' 10" tall. Female applicants must be 4'10" to 6' 10" tall.


  Weight: Weight must be proportional to height and within standards for age.


  Dental: Teeth must be in good condition without excessive cavities.


  General: Applicants must be in good health with no abnormalities or chronic illnesses.


  The maximum Weight for Height table (also appearing in Army Regulation 600-9), used by the Army in screening individuals for physical fitness for military duty, may serve as a useful guide.


  If a servicemember does not meet the initial weight for height requirements, the Army uses a calculation based on his or her abdominal and neck measurements to determine body fat percentage. The following chart shows the maximum allowable body fat percentages:


  
    
      	
        ARMY BODY FAT STANDARDS

      
    


    
      	
        Male

      

      	
        Female

      
    


    
      	Age Range

      	Body Fat (%)

      	Age Range

      	Body Fat (%)
    


    
      	17–20

      	20

      	17–20

      	30
    


    
      	21–27

      	22

      	21–27

      	32
    


    
      	40+

      	26

      	40+

      	36
    

  


  The Army, like the other services, uses the following weight charts for initial screening:
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    Notes:


    
      	The height will be measured in stocking feet (without shoes), standing on a flat surface with the chin parallel to the floor. The body should be straight but not rigid, similar to the position of attention. The measurement will be rounded to the nearest inch with the following guidelines:

        
          
            	a.

            	If the height fraction is less than ½ inch, round down to the nearest whole number in inches.
          


          
            	b.

            	If the height fraction is ½ inch or greater, round up to the next highest whole number in inches.
          

        

      


      	The weight should be measured and recorded to the nearest pound within the following guidelines:

        
          
            	a.

            	If the weight fraction is less than ½ pound, round down to the nearest pound.
          


          
            	b.

            	If the weight fraction is ½ pound or greater, round up to the next highest pound.
          

        

      


      	All measurements will be in a standard PT uniform (gym shorts and T-shirt, without shoes).


      	If the circumstances preclude weighing soldiers during the APFT, they should be weighed within 30 days of the APFT.


      	Add 6 pounds per inch for males over 80 inches and 5 pounds for females for each inch over 80 inches.

    

  


  Academic


  College option enlistees must have a baccalaureate degree from an accredited college or university.


  Active-duty soldiers must have completed two years of a four-year college degree program or have a two-year college equivalency evaluation. In addition, both male and female applicants must obtain an aptitude area General Technical (GT) score of 110 or higher on the Armed Services Vocational Aptitude Battery (ASVAB). The GT aptitude area consists of arithmetic reasoning, word knowledge, and paragraph comprehension. It is derived from the academic ability composite on the Armed Services Vocational Aptitude Battery (ASVAB). They must also have a score of 850 on the SAT or 19 on the ACT.


  Those interested in flight training are encouraged to study Peterson’s Military Flight Aptitude Tests.


  Service Commitment


  A three-year service obligation from the date of graduation and commission is required of all Army officers.


  Additional information and guidance regarding a commission in the U.S. Army may be obtained by contacting any Army recruiting office, company commander, battalion commander, or by contacting www.goarmy.com or by calling 800-USA-ARMY.


  For more detailed and up-to-date information about Army OCS, visit the Web site at https://www.benning.army.mil/infantry.


  THE U.S. MILITARY ACADEMY AT WEST POINT


  Since its founding two centuries ago, the U.S. Military Academy, also known simply as West Point, has successfully trained cadets in four critical areas of life: intellectual, physical, military, and moral/ethical.


  The challenging academic program at West Point consists of a core of thirty-one courses that provide a balanced education in the arts and sciences. This core curriculum is the foundation for elective courses, which permit cadets to explore a particular field of study or an optional major in greater depth. All cadets receive a Bachelor of Science degree, which is specifically designed to meet the intellectual requirements of a commissioned officer in the Army.


  The physical program at West Point includes physical education classes and competitive athletics. Every cadet participates in an intercollegiate, club, or intramural sport each semester. This rigorous physical program contributes to the mental and physical fitness required for service as an officer in the Army.


  Cadets also learn basic military skills, including leadership, in a demanding military program that begins on their first day at West Point. Most military training occurs during the summer, as new cadets undergo Cadet Basic Training—nicknamed “Beast Barracks”—during their first year. This is followed by Cadet Field Training at nearby Camp Buckner during the second year. Cadets spend their third and fourth summers serving in active Army units anywhere in the world; attending advanced training courses such as airborne, air assault, or northern warfare; or training first- and second-year cadets as members of the leadership cadre. Military training is combined with science instruction to provide a solid military foundation for officership.


  Moral/ethical development is taught and encouraged throughout each of the formal programs, and throughout a host of activities and experiences available at the Academy.


  
    	Formal instruction in the values of the military profession


    	Opportunities in the voluntary religious programs


    	Interaction with staff and faculty role models


    	Attending a vigorous guest speaker program

  


  The foundation of the ethical code at West Point is clear in the Academy’s motto: “Duty, Honor, Country.” Cadets also develop mature ethical standards by adhering to the Cadet Honor Code, which states that “A cadet will not lie, cheat, steal, or tolerate those who do.”


  Admission is open to all young men and women in the United States, but admission is extremely competitive. Candidates must be nominated by a member of Congress or by the Department of the Army. Each one is then evaluated on his or her academic, physical, and leadership potential. Only those who are considered fully qualified will receive appointments to the Academy.


  The life of a cadet is demanding, but the Academy affords leisure time as well. Cadets can participate in recreational activities such as golf, skiing, sailing, and ice skating. Intramural clubs include a cadet radio station, orienteering, rock climbing, and Big Brother/Big Sister programs. A wide variety of religious activities is available to cadets, who come from virtually all religious backgrounds.


  From the day of its founding on March 16, 1802, West Point has grown in size and stature, but it remains committed to the task of producing commissioned leaders of character for the U.S. Army. Today, the Academy graduates more than 900 new officers each year, representing approximately 25 percent of the new lieutenants acquired annually by the Army. The student body, or Corps of Cadets, numbers 4,000, of whom approximately 15 percent are women.


  SUMMING IT UP


  
    	The mission of OCS remains constant: train selected personnel in the fundamentals of leadership and basic military skills, instill professional ethics, evaluate leadership potential, and commission those who qualify as second lieutenants in all basic branches of the Army.


    	To successfully complete OCS, you are required to pass two standard Record Army Physical Fitness Tests; complete a 3-, 4-, and 5-mile release run; complete foot marches between 5–10 miles long; attempt to complete the Combat Water Survival Test and a confidence obstacle course; successfully complete separate day and night land navigation courses; receive academic instruction in ten areas, pass ten academic tests, and successfully complete training on seventy-one pre-commissioning common core tasks; serve in numerous evaluated leadership positions; and meet the OCS standards of conduct and discipline.


    	OCS provides commissioned officers for all sixteen basic branches of the Army: Adjutant General Corps, Air Defense Artillery, Armor/Cavalry, Aviation, Chemical Corps, Corps of Engineers, Field Artillery, Finance, Infantry, Medical Service Corps, Military Intelligence, Military Police, Ordnance, Quartermaster, Signal Corps, and Transportation.


    	OCS applicants must have a bachelor’s degree. Active-duty soldiers must have completed two years of a four-year college degree or have a two-year college equivalency evaluation. Army officers are required to serve three years from the date of graduation.


    	West Point aims to develop cadets in four critical life areas: intellectual, physical, military, and moral/ethical. A core of thirty-one academic courses, a rigorous physical program, and a demanding program of basic military skills and science instruction fulfill the first three areas. The ethical code of the Academy is clear: “Duty, Honor, Country.” Cadets are expected to adhere to the Cadet Honor Code: “A cadet will not lie, cheat, steal, or tolerate those who do.”


    	Candidates for West Point must first receive a nomination from a member of Congress or from the Department of the Army to be considered. They are then evaluated on their academic, physical, and leadership potential. Only those who are deemed fully qualified receive appointments to the Academy.

  


  Becoming a Naval Officer


  OVERVIEW


  
    	A brief history of Navy Officer Candidate School (OCS)


    	What to expect in OCS


    	Career fields


    	Requirements and qualifications


    	The U.S. Naval Academy at Annapolis


    	Summing it up

  


  A BRIEF HISTORY OF NAVY OFFICER CANDIDATE SCHOOL (OCS)


  Officer Candidate School (OCS) is one of five officer training schools located at Naval Station Newport in Rhode Island. The twelve-week OCS course is designed to provide a working knowledge of the Navy (afloat and ashore), prepare individuals to assume the responsibilities of a naval officer, and help candidates achieve their fullest potential. OCS is morally, mentally, and physically demanding. Those who attend OCS will have their sense of honor, courage, and commitment tested, and they will be challenged to live up to the highest standards of these core values.


  The school’s curriculum reflects these standards. Mental training involves memorization of military knowledge, success in academic courses, and passing multiple inspections. Physical training (PT) begins immediately upon arrival at OCS; it consists of running programs augmented by calisthenics, and aquatic programs. Even before they arrive at OCS attendees must be committed to the goal of earning a commission as an ensign in the Navy.


  Military training at OCS is comprised of five broad categories:
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      	Physical Training: OCS includes three Physical Fitness Assessments (PFA): the Indoctrination PFA, the Mid-PFA, and the Out-PFA. The passing requirements are Satisfactory-Medium for the IN-PFA, Satisfactory-High for the Mid-PFA, and Good-Low for the Out-PFA.
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      	Room and Locker Inspection (RLP): A candidate’s room is subject to inspection at any time. To ensure cleanliness and maintain standards, room inspections occur at regular intervals in lieu of zone inspections. Rooms must be maintained according to the daily room standards. Racks (beds) are to be made between 0500–2200 hours (5:00 a.m.–10:00 p.m.).
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      	Personnel Inspection (PI): Each candidate will be inspected for proper uniform, haircut, shave, knowledge, hygiene, and general military appearance.
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      	Drill: Approximately 40 hours of initial training are spent learning and practicing drill. Officer candidates also march as they move between different areas in the school.
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      	Graduation/Commissioning Ceremony: This is the final exercise as an officer candidate. It is the ultimate goal at Officer Candidate School: a commission as an ensign in the U.S. Navy.
    

  


  WHAT TO EXPECT IN OCS


  At OCS, the highest standards of personal and military appearance are maintained at all times. This includes strict regulations regarding one’s appearance in the following three areas:
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      	Haircuts: Upon arrival, all candidates will receive haircuts. Men will have their heads shaved. Women’s hair is not to be longer than an imaginary line level with the lower edge of the back of the collar, and no hair on the head may be longer than two inches. Hair may not extend below eyebrows when headgear is removed, show under front of headgear, or interfere with proper wearing of military headgear.
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      	Grooming Standards: Personal hygiene and cleanliness in all OCS facilities is paramount. Daily showers and regular hand washing is required. All candidates must keep fingernails clean and neatly trimmed. For male candidates, the face must be clean-shaven. For women, conservative makeup in moderation is acceptable while on leave or liberty. Cosmetics colors must blend with natural skin tone.
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      	Jewelry: Other than the following exceptions, no jewelry can be worn on any part of the body while training at OCS. Body piercings are not authorized. Jewelry exceptions include:
    


    
      	

      	•

      	a wedding band
    


    
      	

      	•

      	one religious medallion, no larger than a dog tag and worn on a large dog tag chain
    


    
      	

      	•

      	a wristwatch (authorized for officer candidates, watchstanders, section leaders, and possibly for the class team for certain training sessions)
    


    
      	

      	•

      	for female candidates, a gold ball or pearl earrings measuring 6 mm (approximately ¼ inch), to be worn on leave or liberty
    

  


  Navy OCS hosts an excellent Web site filled with information, including a video outlining the Academy’s physical fitness standards. There is also information about applying for OCS and about what to expect once you get there. The Navy’s Officer Training Command has recently undergone a major overhaul, which is reflected in its Web site. You can visit the site at https://www.netc.navy.mil/nstc/otcn/Schoolhouses/OCS/index.htm.


  CAREER FIELDS


  Those who successfully complete Navy OCS have access to a wide variety of employment opportunities. Career fields are listed under the following categories of Officer Careers and Health Care Careers.


  Officer Careers:


  
    	Aviation


    	Civil Engineering


    	Chaplain Corps


    	Information Warfare


    	Intelligence


    	Law


    	Nuclear Power


    	Public Affairs


    	Science


    	Special Operations


    	Submarine


    	Supply, Transportation, and Logistics


    	Surface Warfare

  


  Health Care Careers:


  
    	Dentist


    	Health Care Sciences, and Clinical Care Providers


    	Medical Service Corps: Health Care Administration,


    	Nurse


    	Physician

  


  REQUIREMENTS AND QUALIFICATIONS


  Age


  Non-aviation applicants must generally be at least 19 and no more than 29 years of age on the date of appointment to commissioned grade. Stricter age requirements apply for several naval occupations, such as nuclear propulsion officer, who must be 19 to 27 years of age at the time of commissioning.


  The age requirement for Civil Engineer Corps officer, cryptology officer, intelligence officer, and oceanography officer is 19 to 35 years at time of commissioning.


  Citizenship


  Applicants must be citizens of the United States.


  Character


  Applicants must be of good moral character.


  Physical


  Vision:


  
    	
      Correctable to 20/20 with normal color vision:

      Engineering duty officer

      Nuclear propulsion officer

      Special warfare officer

      Submarine warfare officer

      Surface warfare officer

    


    	
      Correctable to 20/20 with normal color vision and depth perception:

      Intelligence officer

    


    	
      82 percent Binocular Vision Efficiency; spherical not more than 8.0; cylindrical not more than 3.0:

      Civil Engineering Corps officer

      Cryptology officer

      Oceanography officer (also normal color vision)

      Supply Corps officer

    


    	
      Correctable to 20/20:

      Most other non-aviation officers

    

  


  Height: Non-aviation male officers—4′10″ to 6′6″. For non-aviation female officers—4′10″ to 6′6″


  Dental: Teeth must be in good condition without excessive cavities.


  General: Applicants must be in good health with no abnormalities or chronic illnesses.


  The Navy’s Body Composition Assessment (BCA) is based on the maximum weight for height screening and body fat percentage estimation. The Body Fat Standards estimations are based on circumference measurements. Only servicemembers not meeting the Navy weight standard for their height will be measured for body fat percentage. The following chart shows the maximum allowable body fat percentages:


  
    
      	
        NAVY BODY FAT STANDARDS

      
    


    
      	
        Male

      

      	
        Female

      
    


    
      	
        Age Range

      

      	
        Body Fat (%)

      

      	
        Age Range

      

      	
        Body Fat (%)

      
    


    
      	17–39

      	22

      	17–39

      	33
    


    
      	40+

      	23

      	40+

      	34
    

  


  The Navy, like the other services, uses the following weight charts for initial screening:




End of sample
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