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introduction

Tennis great Billie Jean King once said, “I don’t want the crumbs anymore, I want the cake and icing. Everybody deserves the cake and icing.” And she’s right. All of us deserve to have a career that thrills, rewards, and inspires.

A report published by Harris Interactive, Inc., in 2005 found that 41 percent of U.S. workers were dissatisfied with their jobs. You can do better—and you know you can, or you wouldn’t be reading this book. What’s stopping you from achieving your professional dreams? Why can’t you get that title of vice president? Or the support of your manager for that Great Big Idea that you just know would be a success? What’s holding you back from looking for a better job? Or tackling your fear of public speaking? This book will help you answer these questions and take charge of your career.

If you want to be happy at work, the first step is realizing that your career is worth planning for. We’ll offer you a positive look at how you can succeed at work by including tips, quizzes, lessons, advice, and—most important—the inspiring stories of other women who have been there. You will hear from a therapist who will teach us how to ask for what we need and deserve from work, a mother of four who has figured out how to juggle a successful home-based business, a promotions director who transformed herself into a game inventor following a shocking layoff, and a network executive whose passion for her career inspires her reports to want the same.

Girl’s Guide champions women who succeed by being themselves in the workplace. Although we are all different, as women we face challenges and offer skills that are unique. We wrote this book because we want those unique qualities to be recognized and heralded as our professional strengths, not our weaknesses.

It’s time to stop waiting for someone else to notice the great work that you do. Career planning is never easy, but as two women who have been through more than a few career reincarnations—television producer, publicist, publishing assistant, restaurant manager, small business owner, author, and business gurus—we’re here to tell you it’s worth the effort. The benefits of taking control of your career are numerous and can include a few of these noteworthy ones: more money, more respect, your dream job, a work schedule that allows you to spend more time with your children, a new skill learned by going back to school, and maybe even having your boss report to you one day.

The Girl’s Guide to Kicking Your Career into Gear is for all of you who want the cake and icing—and who are ready to make a fulfilling career a priority.
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one

you are here

Guess what? If you’re not looking out for your career, then nobody is. If you want to be both passionate about what you do and successful, then you must take control of your professional destiny. Only you can determine who you are, what you can do, and where you want to go. This chapter will hold your hand while you step back and evaluate where you started, where you are on the career path today, how you got there, and most important, where you want to be tomorrow. We will ask you to ask yourself the tough questions: What does success mean for you? Are your fears holding you back? Is your job still working for you? Where did you envision yourself at this point? What kind of employee or manager are you? By diving deep into what motivates you professionally and reading the stories of women who have taken charge of their own careers, you will be armed with a better understanding of yourself and able to take that first step on the road to changing your life.

being the girl who makes it happen

We wrote this book for every woman out there who knows she can do more and wants to tackle the challenge. If you are stuck in your career, frustrated with your position within a company, or bored with the professional path you have chosen, then it is time to change your thinking. Start with a simple question: At the end of your life are you going to be proud of the extraordinary amount of time you have spent on this work?

If you’ve answered “yes,” then use this book to get you to the next level by learning the skills to ask for what you deserve and confront your challenges head-on.

But if you’ve answered “no,” then use this book to figure out what’s missing—and what you need to do to take charge of your worklife. If you have gotten into the habit of writing a negative script for yourself, we’ll work on the rewrite. Don’t accept that you are the girl who never gets what she wants. Instead, become the girl who makes it happen for herself.

Think about this. According to a study done by the National Sleep Foundation, the average American spends forty-six hours per week at work. We’d bet it’s actually higher than that, especially with inventions like the BlackBerry. And forty-six hours plus is a lot of time. Since the majority of our waking hours are spent working, we had better like what we’re doing. The more we like what we do, the more energy we’ll be able to devote to doing it well.

The key to finding happiness in what you do is in accepting who you are and what you want from your work life. Comparing your path to others’ won’t get you anywhere because your skills, values, personality, responsibilities, and even your location are all unique factors that will affect the trajectory of your career. If you’re frustrated with where you are right now, then finding the answers to what you should do about it starts from looking within.

defining your own success

Over the last few years, we’ve asked hundreds of women to define success. For the women just starting out, success was most often a title above their peers, and the income to match. Many women in the middle of their careers felt successful if they had jobs that enabled them the flexibility they needed to be successful working mothers. And women late in their careers defined success as loving what they were doing professionally.

Wherever you are now, being aware of what success is to YOU will help motivate you to achieve the kind of career that is fulfilling and challenging and pays what you want, too. Being aware of your goal will also help you create the action plan.

Here are a few factors to consider when you’re trying to define what success looks like.


• Is making big money a priority? If so, what are you willing to sacrifice for that money? If you sacrificed your personal life for money, would you still feel successful?

• Does size matter? Are you looking to manage a big team? Are you willing to train to become a strong leader? Do you have the confidence required to manage effectively, and if not, can you fake it?

• Is achieving a flexible schedule a factor in your success? If so, are you in a career that makes that possible?

• Does working part-time define success? Are you able to do that right now?

• Would you feel successful having a job that required you to travel?

• If you could just clock-in and clock-out with no residual stress, would that feel like success to you?

• Does it come down to being passionate about what you do professionally?

• Would you feel successful if you were working at a nonprofit?

• Do specific people in your industry inspire you, and if you worked with them, would you consider yourself successful?

• Is there a specific event that would define professional success for you? A great talk, producing a play, having a book published, receiving a glowing review or a reward?

• Is there an office that you have had your eye on, and if you were sitting in it, would you feel successful?

• If your team looked to you for guidance, support, and direction, would you feel successful?


Your personal definition of success will change during your lifetime, so check in from time to time to see how you are doing against your list. And feel free to change the list—priorities change as you mature. The key is to keep defining and redefining your success.

The sooner you can identify what values are important to you and to your dream career, the faster you can create the ideal work scenario. While answering the difficult questions posed in this chapter, go easy on yourself. Don’t beat yourself up for not changing things sooner if you discover you are unhappy. Don’t kick yourself for passing on a job offer that with the benefit of hindsight looks appealing. And don’t self-limit by ruling out opportunities because you just don’t think you are “that type of person.”

For this book to work, you need to be honest and open to new ways of looking at your career and yourself.





FIVE CAREER-BOOSTING MANTRAS

As we speak to more women about their travels up, down, and off the ladder, we have heard several spiritual principles appearing in business advice. We love the idea of integrating these forms of wisdom because all of the people we find most professionally inspiring are at their essence spiritual people.

We have created this list of our five favorite career truths, mantras to say to yourself as you are getting ready to take control of your professional destiny and to recenter yourself when you feel off track.

         

Be Present Every Day in Your Life and in Your Work

Welcome New Ways of Thinking

Seek and Embrace Change

Act on Opportunities

Be Open to Meeting Your Next Mentor



how do you picture your career?

So you know you want things to change, but you’re not exactly sure what you want the new picture to look like? Read through our list of statements and identify those that resonate:


• I want to stay where I am but would like to improve my situation with a raise and promotion.

• I want to stay with the company but am interested in moving into another area.

• I want to find another job in the same profession but with a different company.

• I want to break into another industry.

• I want to start my own business.


Keeping your career goal in mind will provide a focus while working through this book. But don’t be surprised if by the last chapter you find yourself with an entirely new outlook on your professional future.

you yesterday

How did you even get here? Paying attention to where you’ve been can give you great insights into what you’re doing now, whether it’s right for you—or not.

Caitlin’s favorite job was during college when she paid the rent by working at a bakery (if you ever find yourself in Amherst, Massachusetts, it’s called The Black Sheep Deli). She loved the busy mornings when the shop was humming with students and professors grabbing cups of coffee and muffins before going to class. Because the bakery was in the center of town and campus, even when working she was in the loop on what was happening in the outside world. She loved taking lunch breaks with her coworkers, many of whom were in her classes at school, and she enjoyed being around the food. Most of all, she was thrilled to be working for someone who had his own thriving business, who created an environment that attracted customers and encouraged them to set up shop in the window seats to read books while drinking their afternoon lattes.

Did any of this indicate where she would end up? You tell us. Caitlin is now working in public relations (social, in-the-know), she writes books (feels like college), she specializes in food media, and she is the co-owner of two businesses.

While it’s easy to identify what you don’t like about your current situation, it isn’t so easy to articulate what you do enjoy. You may find the answer by looking at your past.

YOUR CAREER TIMELINE

Let’s start digging. Take a piece of paper and write down the jobs you have held (paid and unpaid). Remembering how you spent your time at each one, choose the one where you were happiest. Write down the reasons for your satisfaction. Was it teamwork? Was it the corporate culture? Was it your boss who made it your favorite? Was it how you spent your day? The clients you dealt with? The skills and lessons learned? Now look at your list. These are the qualities you want to add into your current work situation.

Now, to help save yourself the pain and agony of looking at professions that won’t energize you or make you happy, identify your least favorite job. What were the reasons for your discontent? Were you micromanaged? Underappreciated? Uninspired? Was it a negative place to spend your day? Hopefully these are workplace qualities that you can avoid!

For those of you who think that your personal and professional lives are entirely separate entities, look closer at your Career Timeline and remember what was happening at home when you held each job. You may notice that during a particularly trying time in your personal life your career stalled. After a much-needed vacation you returned to work with an updated résumé and energy to start looking for something better. While focusing on taking charge of your career, don’t forget to take charge of your personal life, too. When things are in balance it is significantly easier to think clearly and make small or large changes.

Last, look at where you started and where you are right now. Did you have a plan or did things just happen? Have you had a vision for your career and made decisions all along moving you toward your goal? Or does it feel like you have always sat in the passenger seat as your career drove itself along?

Jen Ramos, the promotional director of Vroman’s Bookstore in California, had no plan for her career but found her path through her jobs.


When I got out of high school I wasn’t sure what exactly I wanted to be when I grew up. I went to junior college for a couple of years and still couldn’t figure it out. It wasn’t until I went out into the work force that I was able to find my way.


But it was a side job that pointed her in the right direction.


In my early twenties I worked in an accounting department of a major corporation, but on the side I managed a friend’s band. I loved their music and wanted as many people as I could find to hear them. So I took on the job of promoting them. I booked shows, I submitted their music to radio, and I eventually landed them their first record contract, along with their first record producer. While I was working with the band I found that I needed to be in a real job that would help me with contacts and resources to help them—and that led me to my next favorite job, working for an independent record company. I loved the promotions part of the job. Succeeding in getting the band on the radio or seeing large crowds at their shows was the cherry on top. I eventually left the record company, but I always stayed in promotions. Today, I am a promotional director for a wonderful independent bookstore.

you today

So you know where you came from and what you have done. What about the here and now? Does the job you have still work for you? Do you still work for it? This section of the chapter will help you take that long necessary look at work life as you know it.

DOES YOUR CURRENT JOB STILL FIT?

As two people who have been publicists, event planners, marketing consultants, television producers, and authors, we’re living proof that there is nothing wrong with changing your career midcourse or even more. Take an honest look at what you are doing right now to earn a living and be prepared for the fact that you may have outgrown it. Even though you went to school for law, you may have developed a passion for screenwriting or an interest in travel and want to make a change. You may have taken your current job because the salary was just too high to walk away from but have found yourself hating it. You may have signed up for a Web designing class in your spare time and discovered that not only did you love it but you are great at it. You may really enjoy what you do, but because of family responsibilities you need to make more money doing it.

Did you take the job just for the money?

If so, ask yourself if the money is still worth your valuable time. If not, then that is good to know because instead of trying to create a better scenario where you are, maybe you should be focusing on moving to another company or starting a new profession.

Does your job challenge you?

This may not be a priority for you. Sometimes we go through phases in our lives where our personal life is too draining to crave challenges at work. Or, you may have outside interests that require focus and energy and you don’t have much else to give. But, if it is important for you to be challenged every day, then that is something that your job has to offer.

Do your skills still apply?

Especially in the technology industry, you are constantly updating your skill-set to adapt to new systems and information. If everything around you and in your field is speeding by you and you don’t have the interest or energy to keep up, then your job no longer fits. On the flip side, perhaps you have developed skills that surpass the opportunities offered at your job and you could have a better situation elsewhere.

Does it still pay enough?

We aren’t asking you if your job is paying you what you want (that comes later), but as your personal responsibilities—children, home-ownership, even dogs cost money—change you may not be making enough.

Do you still like living where you need to in order to keep this job?

There could be a million reasons you would rather live somewhere else, but if those reasons are becoming impossible to ignore, then you need to seriously weigh that against staying put for this job.

Have your family’s needs changed?

It could be that suddenly you find yourself responsible for an aging parent, or your children need you to be home more than you are, or your partner has a job opportunity that will require more travel, leaving much of the running of the home on your shoulders. Whatever it may be, there could come a day when, because of your changing personal responsibilities, your job no longer works.

Are you still passionate about what you do?

There may come a day when you realize that you aren’t. Don’t ignore that “lightbulb” moment. Alicia Rockmore, cofounder of Buttoned Up, Inc., a “company dedicated to helping busy women tame the chaos in their lives,” as she puts it, shared this with us: “After a successful fourteen years in packaged goods, I remember one day, saying good-bye to my two-year-old daughter, getting in the car to drive to work and just realizing that I was tired of trying to sell stuff that people really didn’t need more of. No one really needs to eat one more cup of mayo than they did the year before. No one really needs to buy more packaged rice to serve their families. It just seemed ridiculous and that is when I knew I needed to start something on my own.”

If your job is no longer satisfying, then don’t gloss over that essential truth but ask yourself why that may be. Is it the job, the pay, the town or city you live in? Revisit the goals stated earlier in this chapter. Do you need to think about changing professions or going back to school?

examining career boredom

Sometimes we find ourselves in jobs that are comfortable and familiar and mind-numbingly boring. A few of us find ourselves in careers that we are good at but that are not necessarily good for us. If you are just going through the motions and floating through the day unengaged, uninspired, and unmotivated, it is time to shake things up.

Now, if you are in the lucky position of liking your industry but are bored with your job, it is time for some informational and informal interviews with people in your network. When we were in publishing, we had a woman in our company come to us for an interview. She was in sales and we were in publicity, and she wanted to know everything about our side of things. She asked all the right questions, including how we spent the majority of our day, what we liked and didn’t like about it, was there room for growth beyond the vice presidential level? She told us that she was setting up similar meetings with contacts in marketing and editorial so she could get a broad understanding of publishing. She told us she loved the business of books but that she knew that being in sales was not for her. If you are still enthused by your industry, don’t throw in the towel yet and consider yourself lucky that you found yourself in a career that might be perfect for you with a little tweaking.

If you are uninspired by both the daily responsibilities and the bigger picture then it is likely time for a change. Ellen Malloy, founder of Paperclip, Inc., recommends jumping ship if you’re miserable, “When I am really bored, frustrated or otherwise in a funk for a long while, I move on. I guess I don’t see the point of forcing myself into a job or profession I don’t like. If I did, I probably wouldn’t go far because I am probably not going to be great at the job and I won’t be happy along the way. Work isn’t life, but it is certainly a place where you spend a majority of your waking hours. You need to be happy there.”

changes that may change your thinking about your job

There are a number of common changes that can inspire you to rethink your future at your company, but we encourage you to give yourself time to adjust before making any rash decisions when you face one of these situations.


• A New Boss

• Change in Company Policy

• Department Reconfiguration

• A Corporate Merger

• Layoffs

• Rapid Expansion

• Change in Responsibilities
 
• New Hires




5 REASONS TO EMBRACE SUCCESS

1. It will make you a happier person.

2. You will inspire those around you.

3. Without limits you are limitless.

4. You deserve to feel successful.

5. It keeps you growing and changing.







FACTS ABOUT WOMEN AND SUCCESS

Catalyst (www.catalystwomen.org), a leading research and advisory organization that works to help women in business, did this survey on success strategies for women.

How women succeeded:

• Consistently exceeding expectations (69 percent)

• Successfully managing others (49 percent)

• Developing a style with which male managers are comfortable (47 percent)

• Having a recognized expertise in a specific content area (46 percent)

What holds women back from top management?

Women executives say:

• Lack of significant general management/line experience (47 percent)

• Exclusion from informal networks of communication (41 percent)

• Stereotyping and preconceptions of women’s roles and abilities (33 percent)

CEOs say:

• Lack of significant general management/line experience (68 percent)

• Failure of senior leadership to assume accountability for women’s advancement (37 percent)

Source: Catalyst, Women in U.S. Corporate Leadership: 2003 (2003)



what do you really bring to the table?

Many of us play the blame game instead of taking responsibility for our shortcomings. Hanging responsibility for your small salary and insignificant title on your boss will get you nowhere. Complaining to others about your “boring” job won’t get you any closer to an exciting one. Taking charge of your destiny will start only when you get real with yourself about your professional strengths and weaknesses. If you have a hard time looking in the mirror and assessing your weaknesses, run them by the women in your circle of friends. Financial adviser Tara Prindible went to women in her network when she was having problems with her career. “The hardest part for me has been humbling myself and becoming comfortable with telling my sphere of influence that I am not happy where I am, but that I have a vision of where I want to be. These women have been a tremendous sounding board for me, and have given me honest feedback about what they see as good qualities in me, and also what has some room for improvement.”

Here is a wide range of questions that will start you thinking about your contributions and attitude objectively. Knowing your strengths, weaknesses, and point of view will help you as you begin making decisions about next steps. Take a deep breath, promise to answer every single question honestly, and when stuck ask someone who knows you well professionally to give you feedback:

At work do you:

• Contribute to meetings;

• Proactively seek more responsibility; and

• Challenge yourself by taking on difficult projects?


If you answered “yes,” then congratulations—you are a girl taking charge. If you answered “no,” then you came to the right place.

As a manager do you:

• Share the big picture with your team;

• Give clear direction;

• Mentor someone on your staff;

• Offer constructive criticism; and

• Make yourself available to your reports?


If you answered “yes,” then congratulations—you are a good manager. If you answered “no,” then you will soon see why getting the best out of your employees is the road to success.

As an employee are you:

• Committing yourself to the organization;

• Walking away from water cooler griping;

• Proactively seeking more responsibility;

• Looking to learn something new;

• Challenging yourself by taking on difficult projects;

• Respecting your leadership and company at large; and

• Content with what you do each day?


If you answered “yes,” then please come and work for us! If you answered “no,” then you might want to start thinking about big changes.

As a coworker do you:

• Share credit;

• Respect the ideas of others;

• Contribute ideas and solutions;

• Offer to assist others with projects whenever possible; and

• Mentor someone?


If you answered “yes,” it sounds like you are great to work with. If you answered “no,” then you need to know that creating a real team among your coworkers will make you both happier and more successful.

As a member of your industry are you:

• Passionate about it; and

• Thrilled to be a part of it?


The only answer here that will really work in the long run is “yes,” because life is too short to be a part of something that doesn’t turn you on. If you aren’t passionate about your job or your industry in general, then you can only get so far.

how do you work best today?

To either kick butt at your current job or to help clarify a new direction for yourself, spend a few minutes pinpointing under what circumstances you work best. The structure of your job itself—the workday, staffing, the style of the managers above you, the stress level—contributes more than you might realize to your happiness and productivity.

At what time of day do you work best?

Sure, everyone talks about the first thing in the morning being the best time for productivity and the mid-afternoon the worst, but that doesn’t hold true for everyone. Caitlin’s husband actually spends several hours each week working at 2:00 A.M. because he finds that he is more focused at that time. We can’t imagine it, but it seems to work for him.

Are you motivated by stress and pressure or debilitated by them?

If you are in a high-stress field, then that better energize you or you are going to end up depleted and burned out. If you buckle under pressure, then that is a good thing to know about yourself, and if you have not already, focus on a profession that isn’t structured by deadlines, emergencies, crises, and tension.

Does lots of money mean lots of good work?

If you are the type of person that needs to be paid really well before you can deliver your best work, then you must take that into consideration before making any career changes. Switching professions means that you most likely won’t be taking your high salary with you, so if that is going to be an issue, then you might want to think twice about starting something new.

Do you need to be managed or do you work better when you are autonomous?

We had an employee who worked best when we were managing her very closely. Unfortunately for all of us, this realization came almost too late. For months she felt neglected and we felt that she wasn’t delivering. If she had known herself well enough to ask for more guidance and if we had been more clued in to what motivated her, then all would have been spared a lot of grief.

Do you work best with support staff below you?

Some of us find assistants more hindrance than help, but others can’t work well without someone to delegate work. It is essential to know where you fall because it will help you staff yourself in the best way possible or find well-staffed companies.

you tomorrow

Before making any changes in the direction of your career, it is important to take a long hard look at yourself. Hopefully, after reading this chapter and spending a little time reflecting on your work history, your skills and the attitude you bring to the table, you are in a position to look forward. You know if the job you are in right now is satisfying, what situation you need in order to work best, and have thought about how you pictured your career. You are now ready to begin taking the steps to find true happiness and success at work.





girl taking charge

JESS MILLS, PRINCIPAL AND DIRECTOR OF MARKETING AND INVESTOR RELATIONS AT A MAJOR NATIONAL HEDGE FUND

As two people who have one heck of a time wrapping our heads around hedge funds, bonds, and basically anything having to do with Wall Street, we were so impressed with Jess’s dedication to her career. She had some great advice to share with us on managing your career.

Did you know what you wanted to be when you grew up?

When I was a kid, I knew I either wanted to be a veterinarian or run a business. Not sure what I based this on, come to think of it. But I ended up in economics. When I started my first job in finance after college, I told my first boss that I wanted to “manage people.” As you can imagine he laughed. I was twenty-two years old and I had zero experience in finance. Fast forward ten years, I became a partner at the second financial firm I worked for. You can’t underestimate the payoff for dedication, hard work—and commitment to the business in which you work. I really only have had three jobs in this field and my loyalty was always rewarded.

Have you always had a plan for your career?

It’s been pretty organic. I thought I was going to be an economist when I got out of college—and then spent a year in Washington, D.C., doing economic and environmental consulting. A year into it we closed a multibillion-dollar business transaction for the Department of Energy. When I saw the economics on the deal, I realized that I was sitting on the wrong side of the table and that realization got me to New York and into finance.

What keeps you motivated to move forward in your career?

Doing something I love, working with people I respect, and having fun…and always growing.

Why do you think you have done well in your career?

Positive thinking is critical to success. People will rally around the person who is positive and confident. I don’t mean that you have to be some drippy sap; I mean that you can face a tough situation and see that embedded in the issue is something to laugh about and a positive direction to move toward.

In your opinion, what do women need to do in order to be successful in their careers?

Realize there are rules to every game—and men make a lot of them. Watch, listen, and learn. Every business has a formula for success. Watch successful people around you and try to take the best tools they use and bring them into your world. Also remember that you are not everyone’s “mommy” in the office…nor are you going to succeed by sleeping with anyone. On the flip side, a woman’s level of emotional understanding offers us an ability to build different and often stronger relationships. And there is a lot to be gained from those relationships. Be professional. Dress professionally, behave professionally, but still bring your personality into the mix. Be proactive, work hard, and be humble. Cherish your successes but, more important, own your failures and learn from them.

Do you have any advice for women feeling in a professional rut?

Take a step back and figure out why you are in the rut in the first place. Is it something personal or is it structural? Don’t like your colleagues? Does someone else you work with have a job you think is appealing? Sit down with your boss and talk about goals and expectations. In so many ways, if you communicate your goals, your boss will help you to get there.

What are some steps women should take if they want to move up the ladder?

Work hard and be loyal to the people who can help you take it to the next level and to those who can take that opportunity away. Don’t gossip and don’t give anyone an opportunity to cut you down. Being kindhearted will help you—you don’t have to be a ruthless bitch to succeed—even in finance!







a view from the ladder

Andrea Farnum, coprincipal of Full Bloom, an events company, television personality, and columnist, was a New York City police officer before immersing herself in the culinary business. She started her four-year career in law enforcement in a patrol car and ended up in narcotics as an undercover agent. We spoke to her about the decision to join the force, what it was like working in a male-dominated profession, and what ultimately spurred her to make a change.

Can you share with us your interest in becoming a police officer?

I never had any desire to be a cop. I went to school for journalism and after college was working in Manhattan as an editorial assistant making $11,000 a year. Years earlier my uncle, who was a cop, signed up all the nieces and nephews for the police department entrance exam. I took the written test and scored very high. It can sometimes take years to get on the police force, so frankly I looked at the exam as a sociological experiment. I never thought about passing, never mind how scoring so high would impact my future. But there I was sitting at my desk, making a pittance, and I get a call that there is an opening in the next police academy class. Starting salary was…$30,000! It didn’t take long for me to do the math. As bizarre as it sounds, I did it for the money.

But you stayed?

I ended up staying for four years. After the six months of basically boot camp, I wanted to see what it was like on the street. I worked in a patrol car and had a partner for a year and a half until I applied for a position as an undercover narcotics officer and was accepted.

Did you feel you were going to hit a glass ceiling as a woman in the New York Police Department?

The good thing about the NYPD is that most promotions are done by tests, which pretty much evens the playing field. But it was a strange experience to be in such a male-dominated field. I really did get an education in the male sex and their nuances. Clearly, in order to get along, I had to be “one of the boys.” But I was adamant that they were not going to make a man out of me!

So why leave the force?

I married a cop from my precinct and decided it was time for a change. I had always had an interest in antiques and was an avid collector, so when I saw a classified ad for an assistant to a high-end dealer, I applied. I worked in that business in one form or another for four years.

But you ended up in the food business?

After deciding that the antiques business wasn’t creative enough, I began cooking for small house parties on the side. One thing led to another and it blossomed into a full-time business.

Do you have any advice for people who are unhappy in their current professions?

I really don’t think there is an exact formula for happiness. Obviously, we have to take care of our financial obligations before blindly making changes. However, I am a big proponent of following your gut. If you have a passion or love for something and would like to pursue it as a career—you need to do it! You can start it part-time if you are too skittish, but you need to just do it. Life is too short and we live too long now to be stuck doing soul-numbing work.

Anything you would like to say to women who are stuck and don’t have a plan for their career?

Know yourself. If you don’t know yourself, then work on it. Go to therapy, write in a journal, meditate, go to church, whatever works for you. Once you are in touch with yourself, you are less likely to get in your own way.







End of sample




    To search for additional titles please go to 

    
    http://search.overdrive.com.   


OEBPS/images/Frie_9780767929141_epub_008_r1.jpg
PART FOUR

think bhig





OEBPS/images/Frie_9780767929141_epub_005_r1.jpg
PART ONE

make plans





OEBPS/images/Frie_9780767929141_epub_004_r1.jpg





OEBPS/images/Frie_9780767929141_epub_006_r1.jpg
PART TWO

make contact





OEBPS/images/Frie_9780767929141_epub_007_r1.jpg
PART THREE

rise to the
challenges





OEBPS/images/Frie_9780767929141_epub_002_r1.jpg





OEBPS/images/Frie_9780767929141_epub_003_r1.jpg





OEBPS/images/Frie_9780767929141_epub_001_r1.jpg
the girl's guide
to kicking your
career into gear

VALUABL E LESSONS, TRUE STORIES, AND TIPS
FOR USING WHAT YOU'VE GOT (A BRAINI > 1o
MAKE YOUR WORKLIFE WORK FOR YOU

Caitlin Friedman
and Kimberly Yorio






OEBPS/images/Frie_9780767929141_epub_l01_r1.jpg





OEBPS/images/Frie_9780767929141_epub_cvi_r1.jpg
NHE GIiReERS, G Ul DIE
T O ESHREGKSI N G
MO URSC AR EEES
BNERO GEAR

Valuable Lessons, True Stories, and Tips
for Using What You've Got (a Brain!)
to Make Your Worklife Work for You

CASRRIPIINSER ITED M AN
AND KIMBERLY YORIO





